DOCUMENT RESUME 

ED 363 772 CE 065 058 



TITLE Status o£ the NOICC/SOICC Network June 30, 1992. 

Adninistrative Report No. 18. 
INSTITUTION National Occupational Infomation Coordinating 

Conittee (DOL/ETA) , Washington, DC. 
PUB DATE D«c 92 

NOTE 36p.; For the 1991 report, sea ED 341 799. 

PUB TYPE Reports - Descriptive (141) 

EDRS PRICE MF01/PC02 Plus Postage. 

DESCRIPTORS ^Career Davelopment; Career Education; Career 

Guidance; ^Career Information Systems; Computer 
Oriented Programs; Coordination; *Databases; Decision 
Making; Diffusion (Communication); Education Work 
Relationship; Federal Programs; Information Networks; 
^Occupational Information; Postsecondary Education; 
Program Development; Program Implementation; 
Secondary Education; State Programs 

IDENTIFIERS ^National Occupational Information Coordinating Con; 

State Occupational Information Coordinating Comm 



ABSTRACT 

This annual report of the National Occupational 
Information Coordinating Committee (NOICC) and its Network of State 
Occupational Information Coordinating Committees (SOICCs) highlights 
Program Year 1991 initiatives, activities, and accomplishments. It 
describes NOICC/SOICC systems, programs, and support centers. These 
NOICC Occupational Information System (OIS) initiatives and programs 
are highlighted: completion of the State Training Inventory, pilot 
test of the Economic Development and Employer Planning System, 
completion and distribution of '^Higher Education Units of Analysis,** 
launching of a project to develop an OIS training package, and major 
revision of the NOICC Master Crosswalk. The following NOICC Career 
Information and Career Development Programs activities are reported: 
Career Development Training Institute, Career Information Delivery 
Systems (CIDS) status report, improved Career Decision Making 
program, training on National Career Development Guidelines, updating 
of Civilian Occupational and Labor Market Information System, 
implementation of Employee Career Development Program, pilot test of 
Career Development Portfolio Project, 1992 Career Development 
Satellite Teleconference, and SOICC Pre-Military Program* Highlights 
of activities to improve communication and coordination are followed 
by susmiaries of SOICC initiatives and projects, arranged 
alphabetically by state. The financial report is followed by these 
appendixes: NOICC grants for state activities; statewide CIDS; list 
of NOICC conferences and training programs; list of NOICC 
publications, reports, and products; and addresses and telephone 
numbers of SOICCs. (YLB) 



^ Reproductions supplied by EDRS are the best that can be made ^ 
^ from the original document. * 



Ut M»4»fM|P«ro#IOUCATK>N 



niiQinfling ■■ 
f) Mrnor rnint«t M«n miM le 




mini <V> nnl ntctlMMiy ••pr«Mnt oHiCift 



Commissioner 
Bureau of Labor Statistics 
^^^^^^^^^ U.S. Department of Labor 

""^MM-Ct Assistant Secretary 

J Employment and Training 

H m H T u 5 Department of Labor 



Commissioner 

National Center for Education Statistics 
U.S. Department of Education 

Assistant Secretary 
Vocational and Adult Education 
U.S. Department of Education 

Commissioner 

Rehabilitation SurA-iros Aflniin»sUtilion 
U.S. DoDaami^fU of Fdui .iiion 

'\ssis:jnt Sr. rrtartt 
Postsecondjpv' f.ducjtion 
U S DoDdrtrT^tnU ol tldu( Jtioii 



Director 

Office ol Bilingual Education and f^inonty Language Affairs 
U.S. Department of Education 



Assistant Secretary 

Economic Development 

U.S Department of Commerce 

As'^istant Secretary 

Force Management ana Personnel 

U S. Department of Defense 

Under Secretaru 

Small Cornrrn/nirv ^^fif^ R\ira\ Dcw^loDrnont 
U S Department of At;ncuiiure 



KOKC/&OICC Ketwm Srtrvf hm 



3 



s this Notion moves toward the 2 1st Century, the challenge 
of growing the US. economy dominates our national agenda. 
Much has been written in recent years concerning the need 
to prepare our worKers for a changing workplace. The importance 
of creating a high-skill, high-wage economy and the connection 
between education and training and employment and productivity 
have been the subject of many reports and much discussion. 

I believe that the NOICC/SOICC Netv^ork has important contnbu- 
tions to make in the effort to strengthen the IJ.S. economy and to 
meet the challenges and demands of global economic competition. 
We have systems and programs that provide a critical component 
of economic fuel — information, integrated multi-source information 
about occupations and labor market conditions. 

Through the use of our Occupational Information Systems, major 
changes and trends in locaL state and regional labor markets 
can be identified. This information can be used to target employ- 
ment and training programs to meet labor market needs. Other 
NOlCaSOICC systems are designed to provide information about 
education and training programs: information for economic develop- 
ment and business planning: and information about important 
occupations of the future, and local and regional labor markets. 

We provide access to information not only for policy decision 
making, but for individuals who are exploring their career options. 
We focus on training career counselors and advisers who work 
with adults. We support a comprehensive, competency-based 
approach to career development, and we 've designed programs to 
help students successfully moke the transition from school to work. 

As we review the progress, accomplishments and expanded focus 
that are documented in this report, let's also remember the tremen- 
dous economic challenges our Nation is facing and the roie that we 
must play in helping to meet those challenges. 
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his document is the thirteenth annual report of the 
National Occupational Information Coordinating 
Committee (NOICC) and its Network of State Occu- 
pational Information Coordinating Committees (SOICCs). 

This report highlights the initiatives, activities and 
accomplishments of the NOICC! SOICC Network during 
Program Year 1 99 1 —July 1.1991 to June 50. 1 992. It also 
reports on the status of state occupational and career 
information delivery systems in mid- 1 992 and highlights 
occupational information and career development acti- 
vities of State Occupational Information Coordinating 
Committees. 
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NOlCCs primary mission is 
to foster the development 
and use of occupational 

and labor market 
information and career 
development programs. 



he National Occupational Information Coordinating 
Committee [NOICC] is a Federal interagency committee 
that was established by Congress in 1976, It functions as 
a coordinating committee with members representing W agencies in 
the U.S. Departments of Labor. Education. Commerce. Defense and 
Agriculture. 

NOICC works at the state level through State Occupational Infor- 
mation Cooroinating Committees (SOlCCs), Together NOICC ana the 
SOlCCs form a nationwide Network that focuses on promoting the 
use of occupational and career information and career development 
programs. By law, SOICC committees are made up of representa- 
tives of state vocational education boards, vocational rehabilitation 
agencies, employment secuntu agencies, job training coordinating 
councils and economic development agencies. Many SOlCCs also 
include representatives of higher education and of other state 
agencies. 

\OICC helps Slates gather nuormaiion from a range of Federal 
and state sources to meet the widely varying needs of different 
groups, such as vocational education and employment and training 
managers and individuals who need help in making career deci- 
sions. The range of the NOICCISOICC effort is wide, and imple- 
mentation in each state is on a project-specific basis within the 
framework of three-year strategic plans developed by each SOICC, 

In most states. SOlCCs hove developed and implemented an 
Occupational Information System (OlSj. typically a computerized 
database that combines information from a range of Federal and 
state sources. In recent years. NOICC and the SOlCCs have been 
placing an increasing emphasis on career development programs, 
SOlCCs and oilier slate agencies also implement Career Informa- 
tion Delivery Systems iClDSj, computen/ed databases designed for 
use by individuals or counselors working with individuals. SOlCCs 
publish career information tabloid newspapers and occupational 
outlook reports. They sponsor job and career fairs and telephone 
hotlines that provide career information. 

Leadership, funding and technical assistance is provided by 
NOICC to the SOlCCs through a Basic Assistance Grant program, 
which supports SOICC operations, and a Special Purpose Grant 
program which supports SOICC participation in projects that ad- 
dress the Network s national priorities. Technical support is provided 
on an ongoing basis through workshops, training and other special 
programs. 

NOICC basic operations are supported by funds from the U S. 
Departments of Labor and Education. NOICC and the SOlCCs 
operate under the authority of the Job Training Reform Amend- 
ments of 1992 and the Carl D. Perkins Vocational and Applied 
Technology Education Act Amendments of 1990. 
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NOICC/SOICC 
Systems 



^ Occupational Information 
Systems 

> NOICC Master Crosswalk 

> Civilian Training Inventory 

^ Economic Development and 
Employer Planning System 

J Civilian Occupational and 
Labor Market Information 
System 

^ State Training Inventory 

> Career Information Delivery 
Systems 



Occupational Infoinatioh Ststehs 

Working With the SOICCs. NOICC de- 
veloped me concept and design for the 
.Ninciv used Occupational Information 
System lOISl — a computerizea database 
svstem that combines multiple-source 
' < cupaijonai and educational data for use 
t^v slate and !ocai program planners, par- 
ticularly ir* aeciding what training pro- 
graTTS should be offered Each SOlCC 
aeveiops ana implements a state-spenfic 
OIS. vMth financial and technical support 
^rom NOICC. 

NOICC Hastei Ciosswau 

The NOICC Master Crosswalk p"s a com- 
putenzed database that shows relation- 
ships among the five major occupational 
and educational classification systems 
jsed by the Federal govemmeni Tnrougn 
the Master Crosswalk, data Classified ac- 
cording to each of ihe Federal classifica- 
tion systems can oe related to data Classi- 
fied according to one or all of the other 
systems. The Crosswalk is used by MOICC 
n a wide range of projeas and by SOICCs 
to develop and maintain Occupational In- 
formation Systems 

Civilian Training Inventory 

Developed by NOICC through a jOint pro- 
ject with the U.S. Naval Reserve, Civilian 
Training Inventory (CIVTRAIN) is a com- 
puterized database system that is de- 
signed to help the Reserve identify eau- 
cationai programs and courses that can 
ce used to tram personnel The system 
matches Navy occupations with related 
Civilian educational programs, and pro- 
vides training officers with lists of local 
schools, colleges and hospitals that offer 
the programs. CIVTRAIN is in operation 
at all 25^ Naval Reserve Centers in 50 
stales. 

ECONOniC CEVtlOfNENT ANO 

Enpioyer Planning System 

The Economic Development and Employer 
Planning System (EDEPS) is a computer- 
ized database system designed to provide 
information for economic development 
and business and industry planning. EDEPS 
helps users analyze business opportunities 
and locations, examine labor supply and 
demand, identify training resources, and 



stuov other factors mat r'Jv i ^^'e -r^ 
decisions inwoivng p^oansion 'T'o^at.on 
and new f^rm sian-'jps A'thoLJi;^^ tDEPS 
•s a nanoriai s\stom .t .s dosT-nra tor «jse 
on a state-bv-slatc LMsis. AMh each state 
prov»aing us own Mate-spec 'tic data 

Civilian OccufATiONAL ano 
Laioi NAiiEf iHioinAfiON Systeh 

The Civ'iijn Orcupattf^nai and Labor 
Market l-.tormaiion Svstem (COLMIS) is 
a computerized database svstem devel- 
oped for the U S Department ol Labor s 
Veterans Emptor mr»nt and Training 
Semce iVETS] and the Department of 
Defense iDoDl The system provides sum- 
mart' profiles of local labor markets and is 
designed for use by officers and enlisted 
oersonnei in all four branches of the mili- 
•ary service vsho are cons'aeripg a return 
to Civilian life COLMlS is a first-of-its-kind, 
national svstem with a database of state 
and local occupational and latxDr market 
information. 

State Training Inventory 

State Training inventory [STI] is a comput- 
erized educational database system that 
allows states and local users to identify 
schools and the programs they otier by 
selected geographic area, The system is 
developed and maintained by NOICC and 
SOICCs m 52 states and territories A PC- 
based software system. STI will be used 
by a vanetv of groups including employ- 
ers, empiovment and training personnel, 
and educators to identity training and 
educational resources at the state and 
tcKal level STI also is designed to facilitate 
multi-state regional u'j»e and sharing of 
information across state boundanes. 

Career Ineorhation Delivery Systehs 

The t>est known NOICOSOICC career 
information program involves Career 
Information Delivery Systems (CIDS) 
These are computer-based systems that 
offer valuable assistance to those explor- 
ing career options and training, by match- 
ing their personal characteristics with 
compatible occupations. CIDS are located 
at almost 1 9,000 sites nationwide and are 
used by an estimated seven million people 
each year 
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NOICC/SOICC 
Prograns 



# Career Development Training 
Institute 

# Nationa* Career Development 
Guidelines 

# improved Career Decision 
Mahing Program 

> EmpJouee Career Development 
Program 

■J Career Development Portfolio 
Project 



Caieei Develophent 
TiAiNiNG Institute 

T»if» nat.onai Career Oeveiopmeni Training 
i^st,t jte iCDTil was estaDlished by NOiCC 
r 1 992 tc des'gn career development 
training orograms for states to use to 
tram Dersornei ^^^o netp students and 
3duils acquire career Dianning SKills ana 
make career cecisions Created at the mi- 
fative of Ccrgress. CDTI will provide an 
acaderric fcunaation for a national Career 
DeveiODrrent Training Program, develop a 
rationvMde career aeveiooment personnel 
training agenda ana program . and assist 
states m buiidirg tt^e capacity to carry out 
that agenca 

Mationai Caieei 
Develophent Guidelines 

T'-e NatiCrai Career De\eioDmen! Gj.ae- 
-nes pjt at'^e s a \01CC-sDOPSored ore-]- 
ect des gneo :o stre^gtf^.en and imcrove 
:aree*' ae'.eioonne^T D'^og'^ams at all 'eve is 
ana m a A;ae range of settings A ccm- 
prenensive, ccmoetencv-Dased approacn 
to career aeveiopment. ihe Guidelines 
seae as a biueor.nt 'C states, educational 
institutions ana oirer organizations to use 
n aeveicDTg effective career guidance 
programs. 

InriovED Caieei 
Decision Naiing Pioqian 

The Irr.oroved Career Decision Making 
iCDMl Program .s a \01CC -sponsored 
training program it^at is aesignea to help 
counselors ana aavisers increase their 
r%novviedge ana j^e ot "aoor marRet mtor- 
mation m career counseling The program 



targets pract:c,rg counselors, graduate 
counseling stuaents ana others involved 
n career planning ana development acti- 
vities, including career lecnnicians and 
employment ana training specialists 

Ehplotee Caieei 
Develophent Piogiah 

The Emoloyee Career Development lECDI 
Program is a training program bemg de- 
veloped by NOICC for counselors, advis- 
ers and human resource professionals m- 
:,olved \n assisting adult workers in career 
transition Througn ECD workshops, coun- 
selors and advisers in publtc agencies, 
educational institutions, and business and 
industry wil! learn to jmolement career 
deveJooment programs that wnl help 
adul: workers who are ^acmg ]0D or 
career changes ECD training focuses on 
*r:e caree*' de.elODment orccess and the 
^eecs of aauits ;n the vvorKDiace 

Caieei Development 

POITFOLIO PlOJECT 

The Career Development Portfolio Projea 
=s a new career development 'nitiative 
which consists of a oersonalized sequential 
career Planning journal that is designed 
to guide students through the career de- 
velooment process and to help them 
relate their education to career interests 
and aptitudes as they progress throiign 
school and beyond The Caree*^ Develop- 
ment Portfolio IS Peing aeveicDea bv 
NOICC througn a oroiect with tt^e Amen 
can School Counselor Association (ASCAi 
and the \la ne SOICC 



NOICC 

Support Centers 



^ National Crosswalk Service 
Center 

> NOICC Training Support Center 



National Ckosswali Seivice Centei 

The National Crosswalk Service Center 
;NCSC) IS a tecnmcai resource center of 
NOICC and the SOlCCs NCSC maintains 
the NOICC Master Crosswalk and pro- 
vides a range of products and services 
based on the Crosswalk and other Federal 
occuoationai a^d labor market information 
resources NCSC ;s operated by the Iowa 
SOICC under a grant trom NOICC 



NOICC TiAiNiNG SuppoiT Centei 

The NOlCC Training Support Center 
INTSC) cooramates NOICC's training pro- 
grams and conferences on a nationwide 
basis. Established in 1988 and currentlv 
housed in Oklahoma. NTSC provides the 
NOICaSOICC Network with on-gomg 
training capabilities, materials ana a pool 
of experienced trainers and resource per- 
sons for its programs and conferences 
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©OICC'5 OccupoUonal Informoaon Susiem w^ij ovu t < nmpmh f i 
database systems provide up-to-date r-ciirammv nna .^fi'Cf 
market information designed to neip p:anner. maraqers, iithj 
policy makers make informed decisions In recent uean. \0ICC fm 
focused on using OlS technology and the Msir GIS %i^lcm model in 
develop new systems and applications. 
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I NOICC OlS 
Initiatives & 
Programs 



Comprehensive and timely 
information about 
occupations and latx)r 
marl^et conditions is an 
essential component of a 
healthy, growing economy. 



State TiAiNiNC Initentoit 

The Slate Training inventoa' (STl] data- 
base svstem v.as completed, and custom- 
ized \ersions were distnbuted to SOlCCs 
<n 52 states and terntories during Pro- 
gram N ear 1 991 SOlCCs in those states 
ana temtones will distribute STl lo a van- 
ety of users .'ncluding scnods. coKeges. 
emD!0\ment ana tra:n;ng agencies, . crar- 
es. a-'Q state cger.c.es T^e svsterp. a rcw 
ecjiacation ana far.T.gdataoase. contains 
eas!C —'o-nat.cn on scnools and colleges 
3ra i^e eaucationai ana training programs 
t'^ev c'^er The rational dataoase mci'jaes 
nfomr.aiion on more tran 1 7.000 sc^oo s. 
colleges and hospitals and more tnan 
200.000 education ana traimrg progran-s 
offerea by trtese institutions Pie STj data- 
oase ^s comoiied from information gatti- 
e'-ed Dy the individual SOlCCs working 
Aith tr.e state der aments of education 
and ctner agencies, T^e Ne'.v Jersev 
SOICC. jnder a grant from NOlCC. ccm- 
oiies *he data for STl and disseminated 
'^e s\siem To tfie states. 

EcoNOHic Develophent and 
Ehplovei Planning Systeh 

\01CC Degan Dilot testing the Economic 
Develooment and Employer Planning 
Svstem lEDEPS] in six states during the 
year Designed toorovide information for 
economic develooment and business and 
industry planning, me system is being 
tested in Connecticut. Iowa. Ohio. Pennsvl- 
vania. \evv Jersey and Utah . The system 
orovides national, state and local informa- 
tion m ^n mtegrateo format to assist n 
anaivsis of economic status, moustrv per- 
formance, population trends, income char- 
acteristics ana market potential Although 
the system is developed nationally. EDEPS 
'S configurea tor jse on a state-by-state 
basis When the system is finalized and re- 
•eased, the software and all the documen- 



tation neeoea to .rrD:ement the s\5tem 
.vill be avaiJac e t^rougn the SOlCCs n 
eacn state 

Chilian Tiaininc Inientoit 

Information in the Civilian Training Inven- 
tory i'CMRAIN:] svstem was completely 
updated ana the sv'stem now has an en- 
tirely ne;v aatabase The 1 992 database 
""cudes ! r.COO cc^munit^' colleges, public 
'cur-\ear CDi'eces. cnvate techmcat scnoois. 
seconaan ^.ocat.cnai scnoois and hospitals, 
■ivd ' ceo ecucat'onai programs related 
to \a\\ I'^a ^^vg -C'CLJirements Information 
for the •;oa3te was provided by SOlCCs 
and Go'fverea to ais 25^ U S Maval Reserve 
Ccntc'-s Cl\TRA(\ ;s a computerized data- 
rase svs^icm !^at matches Naw occupa- 
' ons With related civilian educational pro- 
grams and provides training officers with 
;sts of ixai schools, colleges and hospitals 
thiat offer the programs. The CIVTRAItsj 
system is delivered i*'. 16 geographic ver- 
sions, ore for eacn of the Resea^e s Reaoi- 
ness Command areas The system is devel- 
coed and :mDlemenied by NiOlCC. with 
grants fror^ the Naval Resene 

HiGHEi Education Unhs of Analysis 

MOICC ccmoleted and distributed to 
SOlCCs 'Higher Education Units ol Analy- 
sis."* a new tool for including higher edu- 
cation completers m occupational supply 
data in Occupational Information Systems 
The new units of jnaivsis will help facilitate 
the anaivsis ot wcfKer supply and demand 
in a state Higher tducation Units of Analy- 
sis" rlusters h.it r aLiurcitc and graduate 
degree ufut^Mivis tr')n^ I ho Departmeni of 
Educaiion sCLissifiration of Instructional 
Programs (CIP) with related occupations 
Classified accordmf? to the Bureau of Labor 
Statistics Ol cuuitional Employment Statis- 
tics (OESl svstem The new units of analysis 
provide a ir.imework for presenting data 
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on occupat[onaI empioyrreni ce^MT^a .m'M 
the "supply" of graduates of n'gr^er ji.j 
tion programs. SOlCCs wni :nccw^a:'* 
new units of analysis mro t^^eif Occ^lu 
tional Infonmalron Systems Tncse .ro 
first national prototype units o! ara.vsis 
for use in inc.j-jing Mjgher ecibrat or 
completers in state OlS systems 

OlS TUININ( PUIA(E 

NOICC launched a major p^'Oiect to de- 
velop a comprehensive set of Occiipa- 
t(Ona{ (nfonmation System ;0IS) traTnig 
materials to include an OlS texitxx)^, case 
study Dook and supportmg materials T^e 
materials provide a substantive source of 
information about the OJS. labor market 
concepts and data resources. The pro;ect 
was initiated to enhance the effeaive use 
of the OiS as part of a logical cianping 
process, and to improve the unaersta'^oirg 
of the OIS and the use of occuoationai 
snformation m a range of settmgs i: ss 
anticipated that the OIS Training Package 
will be used not only ty direct users of 
OIS information, but by SO ICC committee 
members, educators. poMcy' makers ana 
other decision makers 

National CtasswAU Semke Cenyei 

The Nauonai Crosswalk Ser\ice Center 
(NCSCl began laying tne groundk\crK for a 



.jjcr -1' . ^ 0^ ^ * r^ f \OlCC Master 
L^oss^N.i'K '^.OiCC -^tart deveiopea a araft 
r 'oss^s.itk ri'noT^ v.rvrti has been re\re\ved 
Ijv ff'D?<'«;(=fiiai';os ire L S Depaament 
>^ ^{^n^.dhou \\ Q Bu^ea J of Labor Stat.s- 
f cs. t^iC \at<cna< Science Foundation. 
NCSC NOICC, aid by staff from tne 
*3ccuDatconai Ar».ai\sis Field Centers The 
updating of the Master Crosswalk is 
necessitated by extensive changes m two 
of the majOr classifications included in the 
Crosswalk — the U S Department of 
Labor's Dictionary of Occupational Titles 
f DOn and the t S Department of Educa- 
tion's Classification of iDStruclional Pro- 
grams (CIP) As a first step. N'CSC devel- 
oped a new database resource based on 
the revised DOT and BLS s Occupational 
Employment Statistics lOESl classifications, 
the 'DOT-OESCross;\aiK." .vhich includes 
ail of the coaeo DOT aifibuies ana link- 
ages to OES ccci'Daticns \C5C also 
Degan makipg available oatabase files 
containing mo reusea OES Survey Dic- 
tionary and the rr.icoccmputer version of 
the U.S. Department of Defense s 1 992 
Military Occupational and Training Data 
(MOTD] The National Crosswalk Service 
Center. ;vhich s fur.dea through a com- 
oetitive. three-year grant, is operated by 
the Iowa SOICC 



NOICC Career 
Information & 

Career 
Develophent 
prograhs 



VO/CC comDrenens ae career aariopr^em 
anO information proarcms ranae from 
computer systems that neip /ndn'Ouais 
relate interests and career possit)^ fit.es, to 
training programs for counselors and 
teachers . to career develooment programs 
for miadle school students. 

Caihi Developneiit 
TuiNiiiG Institute 

In P'op/jm ViMr 1 991 . \01CC ffTO'v(»Ll 
from ( i in^foss S I 7 million to (^star)lish a 
M,Miori,i! Ctiirer Diwtupinom Tiaithng in^l- 
Tiitp ICDTI) .md prof^rtBm to p-ovtde tram 
ipg and suupofi to individuals who assist 
others with career assessment, planning 
and choice NOICC sought public comment 
on the initiative through a notice m the 
Federal Register and designed the request 
for proposals based on comments received. 



In August W^';. NOICC awarded $600,000 
^0 the South Ccjronn.i SOICC to develop 
the Institute T* e histituTe imN develop an 
academic •ound.Hfon tor a national career 
development trammg pro(;ram. develop a 
oationiviac career ocveiopment personnel 
training aijenda and program, and then as- 
^j>ist the stales 'n earring out that agenda 
Through a consortium arrangement, the 
Universitv (>f South Carolina and the Wis- 
consin Center on Education and Work at 
the Universitv of Wisconsin- Madison and 
continuum Center and Adult Career 
Counseling Center at Oaklana University in 
Rochester. Michigan, also will participate in 
the project The balance of the S 1 2 million 
appropriated to NOICC iS being awarded 
to SOlCCs across the country to partici- 
pate in and provide support to the national 
career development training program 
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NOICC 
UREEK INFORHAiION 

& 

Career Develophent 
proorahs 

(COMT.) 



Career planning is too 
important a process to be 
left to ciiance or casual 
Influence. 



Career Inforhation Delivery 
Systems Status Keport 

NOICC initiated a project in 199) to exam- 
inp the status of state-operated Career in- 
formation Delivery Systems (CIDS) in the 
United States and to establish a baseline of 
information about CIDS for researchers, 
( ounsclor educators and others interested 
in the provision and use of career informa- 
tion. NOICC published the study's findings 
in "Career Information Delivery Systems; 
A Summary Status Report " The report. 
issuetJ as NOICC Occasional Paper/4, pro- 
vides an overview of Career Information 
Delivery Systems, including their uses, 
users, locations, access strategies, contents 
and delivery. The report found that the 
^- "Tiber of persons using slate-operated 
CIDS systems has risen to about seven mil- 
lion each yoar. jnd that the systems are 
located at almost 1 9.000 sites across the 
country — m schools, colleges, public !i- 
branes. Job Service offices, vocational 
rehabilitation agencies, and even shoppir^' 
centers CIDS are computer database sys- 
tems that provide information for indivi- 
duals exploring or making decisions about 
careers They contain national, f^tate and 
local information about orrupaiion'-., viWi 
rational and training institutions and pro- 
grams, and related ?ub|ccis 

IHPROVED Career Decision 
Making Prograh 

The revised Improved Circcf DfHision 
Making (ICDfvll training niatcrials vvrre 
published in 1 991 . and vvt^rn usi^d in training 
sessions by SOICCs in :;8 stales and terri- 
tories The curriculum ( (jnsists of a spric?s of 
1 0 modules which ( an be used and adapted 
in any sequence Tfie revised riialenals 
strengthen information (jti (^arer^r liifoiina 
tion DelivePk/ Systems and I he NalKjrial 
Career Development Guiaelines, rind ifi( lude 
a stronger emphasis on s|K)(iai nee(Js popu 
lations. The curriculum package. 'C.areer 
Decision Making in a Changing World, ' in 
eludes a trainer's mafujal. a resoun f 
for participants and a video The ICDM 
Program is a NOICC sponsored traiiiir:!', 
program that targets practicing ( ounselors. 
graduate counseling students and oIIkms 
involved in career planning and develop- 
ment activities, includmg career technicians 
and employment and training specialists 



National Career 
develofnent guidelines 

Training continued on National Career 
Development Guidelines with a Career 
Development l eadership Institute pre- 
session to lh(? National Career Develop- 
ment Association's national conference 
inJanuuP/ 199'*^ Hie two tjay training 
session focused on successful implemen- 
tation of career development programs 
at the state and local level Co-sponsored 
by NOICC ,ind the Department of Educa- 
tion's Office ol Vocational and Adult Edu- 
cation, the Leadership Institute brought to- 
gether 1 2b participants from A 1 states and 
territories 

Civilian Occupational and Lasor 
tiARRET Inforhation System 

The entire Civilian Occupational and Labor" 
Market Information System (COLMIS) 
database, containing county-level data 
on occupational and industrial employment 
and area unefnploymeni raves, was up- 
dated m 1 992 COLMIS is a computerized 
tfiformaliofi system developed for the U.S. 
Opartrnerit of l abor's Veterans' Employ- 
ment and Framing Sen/ice (VETS), with 
support from DoD to implement COLMIS 
at rnilitaiv bases in 1992. Major system 
entiancernents were added during the 
year, including a new access method that 
allows users to conduct a search by civi- 
lian occupational job title. Another new 
enhancement to the system is the addition 
of training information, through a national 
community/technical college database that 
contains programs and names of contact 
persons for 1 .600 schools. This database 
IS based on NOICC's CIVTRAIN and STI 
systems. These database updates and 
system enhancements set the stage for 
a national distribution in 1 992 to more 
man 400 sites, including all U.S. nriitary 
teases worldwide and every State Employ- 
ment Secunty Agency nationwide. The 
system delivers summancs of occupa- 
iional and labor market information by 
state, county and local area, and enables 
mllilaiv p(?rsoMnel to idc.'riljfy civilian occu- 
f)alions If I which thev can use the skills 
lliev tiavf» acfjiiired in the militan/ With 
the releijse ul the I version the name 
will change? In Iransiliori Opportunities 
System I TOPPSI 
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NOICC's career 
information and career 
development programs for 
counselors and advisers 
help millions of youth and 
adults prepare for success 
In the workplace. 



Enflotee Caheek 
Development Pkogkah 

The implementation phase of the Employ- 
ee Career Development (ECDl Program be- 
gan in PY 1 991 with the awarding of grants 
to SOICCs in 1 2 states to initiate ECD train- 
ing in a variety of settings. ECD is a new 
career development training program that 
consists of workshops through which coun- 
selors and advisers in public agencies, edu- 
cational institutions, and business and in- 
dustry will learn to implement career 
development programs that will help adult 
workers who are facing job or career 
changes. The Employee Career Develop- 
ment Program integrates components of 
NOICC's National Career Development 
Guidelines which focus on adult career 
development. NOICC is working with 
PAVE. The Education and Training Foun- 
dation, in developing the Employee Career 
Development Program and making it 
available to the SOICCs. 

CAIEEH DEVELOPHEHT 
POUTFOLIO PiOIECT 

NOICC began making plans to pilot Irs! a 
new career development miti.'itivi' ricsit'ju^d 
to help students make a siu rf;ssful transi 
tion from school to work Thr Circcr Df 
veiopment Portfolio (GDP), imtitkHi "Get a 
Life: Your Personal Planmnf; Portfolio." 
IS a model career drvplopmo/it .Kiel Din- 
ning guide for students OiMMOfMUi bv 
NOICC through a proiert witii the Amrri 
can School Counselor Association cm iho 
State Occupational Information Cooroinat- 
ing Committee ISOICC) in Maine. Grants 
are being provided by NOICC to five stales 
for the pilot test, which will involve the 
training of coordinators and facilitators, and 
the use of the portfolio package with 1 .000 
to 2.000 students at each state site. The 
Career Development Portfolio is designed 
as a sequential career planning guide that 
students work with throughout the course 
of their school life from elnmeiitarv levels 
through high school and bevond Iho port- 
folio matenals help students rrlatr their 
educational plans and progress to c are(M 
interests, aptitudes, ac hicvf?iTients. f^xpen- 
ence and goals. The portloho supports 
educational restructuring efforts ana ^(^ 
dresses some state rnanrtat(?s for st hnols 
to help students develop irKJividnal t arecr 



plans. The project is a collaborative effort 
of NOICC. the American School Counselor 
Association and the fvlaine SOICC. 

1992 Cakeek Develophekt 
Satellite Teleconfekence 

A satellite teleconference featuring a pane! 
of career development experts and coun- 
selor educators was the highlight of the 
1 5th Annual National SOICC Conference 
held in Tulsa. Oklahoma, m late August 
The interactive teleconference downlinked 
to 276 sites in A8 states. Canada and 
several U.S. territories. Panelists answered 
live telephone questions posed by confer- 
ence attendees and almost 8.000 partici- 
pants at the downlink sites. Segments of 
the teleconference, entitled "Technology. 
Innovation. Change: A New Reality." in- 
cluded: a professional counselor career 
development awareness quiz: creative 
ways to use career tabloids; counseling 
populations with special needs and multi- 
cultural concerns; career transition and job 
reentry for adults; using computerized 
career information systems: and NOICC/ 
SOlCC Network career development train- 
ing programs. Purdue University profes- 
sors were featured in videotaped seg- 
ments of a counseling education classroom 
produced on Purdue University's West 
Lafayette. Indiana, campus. 

SOICC Pke-Hilitaky Phockah 

The SOICC Pre-Miliiary Program was initi- 
alled by NOICC and the Mississippi SOICC 
with funding from the Department of 
Defense. It is designed to help young 
people enhance their basic skills and aca- 
demic background to prepare them for 
military service or further education, or to 
expand their career options. During the 
two-year pilot phase of the project. 295 
disadvantaged youth participated in the 
program at a community college in Missis- 
sippi. Program participants received basic 
skills training m reading and mathematics, 
skills training on computers, leadership 
I raining, and counseling in life skills and 
career development. Twenty-five percent 
of ihe participants decided to pursue fur- 
ther education. 25 percent joined the miii- 
lary. and 1 5 percent were waiting to take 
the military entrance exam. The program 
i:, being replicated in five other states 
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Communication and 
coordination are tlie key 

to the success of ttie 
NOIcaSOICC Network. 



'VO/CCs onqmal mandate from Congress 
ivas to improve communication and co- 
ordination among developers and users of 
occupational information. This is accom- 
plished through the development of sys- 
tems that integrate multi-source informa- 
tion, joint projects and linKages with other 
government agencies and organizations, 
participation in national, regional and 
state conferences, and public information 

IStn Annual National 
soicc confeaence 

The 1 5th Annual National SOICC Con- 
ference, whose theme was "Technology. 
Innovation and Change: A New Reality." 
was held in Tulsa. Oklahoma. August 1 5- 
19.1 992. Keynote addresses were de- 
livered by Deputy Secretary of Labor 
Delbert Spuriock: Wf^ndy Crisp. National 
Director of the National Association of 
Female Executives; Louis Bransford. Presi- 
dent of the Public Service Satellite Con- 
sortium; Leo Presley. CEO of the National 
Institute lor Community Excellence; and 
Joseph Coates. a futurist and author of 
Issues Management: Ho^' You Can Plan. 
Organize, and Manage for the Future. 
The conference was hosted by the Okla- 
homa State Occupational Information Co- 
ordinating Committee, headed by Curtis 
Shumaker. Juliette N. Lester, Executive 
Director of the National Occupational 
Information Coordinating Committee 
(NOICCl. presided. The highlight of the 
conference was a nationwide satellite 
career development teleconference, which 
featured a panel of counselor educators 
and career development experts. The 1 5th 
Annual National SOICC Conference was 
held in cooperation with the Interstate 
Conference of Employment Security 
Agencies/Labor Market Information Com- 
mittee (ICESA/LMI): the National Asso- 
ciation of State Career Development/ 
Guidance Supervisors (NASCD/CS); the 
Association of Computer-Based Systems 
for Career Information (AC5CI); and the 
National Association of State Occupational 
Information Coordinating Committees 
(NASOICC). 



1992 NOICC RECOGNITION AWAAOS 

SOICC Directors from five states received 
1 992 NOICC Recognition Awards at the 
National SOICC Conference. NOICC's State 
and Interagency Network Coordinator. 
Walton Webb, was presented a special 
award recognizing his 1 5 years of leader- 
ship and service. 

The Recognition Award for Outstand- 
ing SOICC Staff Member went to Liz 
Barnett, Associate Manager, now Execu- 
tive Director, of the Mississippi SOICC. and 
Barbara Derwart. Occupational Informa- 
tion System Manager of the New Jersey 
SOICC. The Contributor's Award in Recog- 
nition of Contributions to the Coals of the 
NOICC/SOICC Network went to Roger 
Lambert and Judith Ettinger of the Center 
on Education and Work at the University 
of Wisconsin-Madison NOICC's Executive 
Director also announced the establishment 
of the new "Planning in Excellence Award." 
which will be presented every three years 
to the SOICC Committee and SOICC staff 
that develops the most outstanding three- 
year SOICC plan. The winner of the first 
award in this category was the Colorado 
SOICC. under the leadership of Jim Harris. 
Director. 

1992 John Nieheyer 
Hehoaial Awaao 

The 1 992 John Niemeyer Memorial Award 
was awarded to Nancy MacCormac. 
Director of the North Carolina SOICC. by 
the 1991 recipient. Mildred r:ichols. Direaor 
of the Rhode Island SOICC, The Niemeyer 
award was established in 1 987 in memory 
of John Niemeyer of Iowa to honor excel- 
lence among SOICC Directors. The award 
is presented annually at the National 
SOICC Conference by the National Asso- 
ciation of State Occupational Information 
Coordinating Committees. 

NOICC Training Support Center 

In py 1 99 1 . the NOICC Training Support 
Center (NTSC] provided planning and 
logistical support for the 1 5th Annual 
National SOICC Conference, a National 
Career Development Guidelines meeting, 
and an ICDM meeting. NTSC produced 
and disseminated a variety of publications, 
including several NOICC Occasional 
Papers. ICDM training materials, training 
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materials for the Employee Career Devel- 
op meni Program and a revised National 
Cc'.reer Development Guidelines brochure. 
NTSC staff redesigned the NOlCaSOICC 
Exhibit Booth and staffed it at six national 
conferences during the year. NTSC is 
developing the capacity to support the 
Network with teleconference services and 
tabloid production NTSC Is located at the 
Oklahoma SOICC and the Oklahoma 
Department of Vocational-Technical Edu- 
cation in Stillwater. Oklahoma. It carnes 
out four major roles for NOICC: product 
development and dissemination, commu- 
nication and coordination. Network devel- 
opment and support, and training and 
technical support NTSC also provides 
conference and meeting support to NOICC 
«3nd the Network. 



SOICC Directors who received 1992 NOICC Recognition 
Awards include: 

« Chuch Mollerup. Executive Director of the Idaho 
SOICC. for NOICC/SOICC NetworK Leadership and 
Support. 

4 Nancy MacCormac. Executive Director of the North 
Carolina SOICC. for Innovative Ideas and Activities in 
Support of the NOICC/SOICC Mission. 

> Jesus Hernandez Rios, Executive Director of the 
Puerto Rico SOICC. for Special Achievement in the 
Development and Delivenj of Program Planning 
Information, and 

> Susan Brown. Executive Director of the Maine SOICC, 
and Ted Woodhouse. Director of the Washington 
SOICC, for Special Achievement in the Development 
and Delivery of Career Intormation. 



NOICC Puiiic Inforhmion 

NOICC's public information prograni is 
designed to keep a variety of audiences 
informed about NOICC and NOICC/SOICC 
Network programs and activitit^s Mint en- 
hance the use of occupational ;fiformation 
and career development programs As a 
result of the NOICC public information 
effon:, information about NOICC activities, 
programs and projects is published in a 
Wide range of publications that reach audi- 
ences important to the Network, including 
Employment and Training Reporter. Voca- 
tional framing News. ACSCI Newsletter. 
ACA Guidepost. AVA Guidance Newslet- 
ter, and many others. In addition, NOICCs 
Executive Director and staff participated 
in numerous conferences and meetings, 
and informed participants of NOICC/ 
SOICC activities and programs. The con- 
torences and meetings that NOICC staff 
attended included those of the National 
Career Devolopment Association. National 
Governors' Association. American Voca- 
tional Association, National Alliance of 
Business. U S C.oalit'on for Education for 
All. Amencan Counseling Association, 
NaUonal Association of State Directors of 
Vocational & Technical Education Consor- 
tium. National Employment Counselors 
.^sso( latioii. National School Boards Asso- 
ciation, and the Arnencan Association of 
Cornmunitv Colleges. NOICC hosted inter- 
national visitors from Eastern and West- 
ern (:urope, Asia. Africa, and the West 
Indies, introducing them to NOICQSOICC 
systems and programs. 

NOICC Occasional Papers Series 

NOICC announced to the public the avail- 
iibility of publications in its Occasional 
Papers Series through the NOICC Train- 
ing Support Center. The Occasional 
Papers Sones includes papers on activi- 
ties and issues concernfrig occupational, 
career and liibor market information. 
The latest publicaf inn to be made avail- 
able tlirough \ series was NOICC Oc- 
{ upational Paper/''^. "Career Information 
Delivery Systems. A Summary Status 
Report " 
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SOICC Initiatives 
AND Projects 



' State occupational 

infokhation 
' coordinating 
i cohhitteh 

The SOICCs are NOICCs 
state-level partners in a 
nationwide effort to foster 
the use of occupational 

and labor market 
information and career 
development programs. 



ALABAMA 

The Alabama CIDS has ex- 
panded its Guidance Infor- 
mation System program to 
602 sites across the state. 
Provided at no cost to user 
" sites, the system contains 
Job Bank data, information 
on 285 state-specific occupations, and in- 
formation on 1 .03A student financial aid re- 
sources, The SOICC has updated its hand- 
book of licensed occupations, and continues 
to distribute printed career information ma- 
terials such as index-card-size "'Job Tips/' 
which lists helpful hints for job-seeking and 
a bookmark that lists primary CIDS files. 
The Alabama SOICC is the recipient of a 
distinguished service award from the Ala- 
bama Association or Student Financial Aid 
Admin IS traiors. 

ALASKA 

The Alaska SOICC is 
<^ ^ continuing a ma|or 

project to collect oc- 
' .'s, cupational titles for 
A every v/orker in the 

state covered by un- 
employment insurance, which wii! allow 
analysts to use occupational titles to iden- 
tify and assess programs. Wage files in he 
state will include social security numbers, 
occupational titles, work site designator 
and earnings for each worker in the state 
covered by unemplcyment insurance 
SOICC membership was expanded to in- 
clude representatives of the University of 
Alaska Statewide System, the Office of 
Vocational and Technical Education, the 
Department of Education's Commission on 
Postsecondary Education, and the Depart- 
ment of Health and Social Services" Division 
of Public Assistance Three ICDM work- 
shop were conducted during the year, and 
^he Alaska SOICC published a new edition 
of us career information tabloid newspaper 



ARIZONA 

The Arizona SOlCC 
developed several new 
\ modules for its Occupa- 

tional Information System 
during the year, including 
a DOT Dictionary module, 
an Occupational Outlook 
Handbook module, a military occupations 
module, and the Automated Cross-refer- 
encing Occupational System, which provides 
detailed lists of tasks and duties for some 
220 occupations in support of competency- 
based education. The SOICC upgraded the 
SOC Occupational Profile module, integrat- 
ing 1 .S50 of the most important DOT occu- 
pations The DOT and OOH modules were 
•ntegrfitod with the Career Profile module. 
')nd the SOICC began distributing a new 
Micro (^IS Users Manual, which provides 
lotmloM inlorrnation on accessing and using 
ifie OiS In Arizona, the OlS functions as the 
basic Cc^reer Information Delivery Sysrem 
serving Arizona schools The OIS is now 
accessible m the state through 250 differ- 
ent Sites 

ARKANSAS 



-7 

/ 



The Arkansas SOICC 
developed and published 
a second edition of its 
career information tab- 
loid newspaper, distri- 
buting 1 1 0.000 copies. Ten thousand of 
these copies included a special pulloui sec- 
tion designed for use by the Employment 
Security division's dislocated workers pro- 
gram The SOICC initiated a major update 
of if. CIDS program and continues to pub- 
lish a biannual newsletter keeping pertinent 
audiences informed about upcoming publi- 
cations and projects One ICDM workshop 
was conducted, and the SOICC began 
working on plans to conduct three more 
ICDM workshops 
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CALIFORNIA 

Based on the suc- 
cessful completion 
of a two-year field 
test in the Fresno, 
San Diego, San 
Mateo and Yolo/ 
Sacramento labor 
market areas, the 
California SOICC 
modified the California Cooperative Occu- 
pational Information System and arranged 
for Its expansion to five new ?ltes. The 
system now provides occupational em- 
ployment and training information at nine 
sites. A major project for the SOICC in the 
coming year will be the identification of a 
funding source so that the system can be 
implemented statewide. 

COLORADO 

The Colorado SOICC 
continued work on a 
major salary survey, 
and published a report 
called "Planning Voca- 
tional Education with 
Linear Programming." which describes a so- 
phisticated way of planning vocational edu- 
cation programs that combine a variety of 
data sources, including supply and demand, 
student interest, capacity of facilities, migra- 
tion of students, cost of programs, and 
money available for training. The SOICC 
developed and distributed 500.000 copies 
of Its carper information tabloid newspaper, 
oxpandmn distribution to include JTPA. 
vocational rrhabilitation and Job Service 
offices 

CONNECTICUT 

In preparation for devel- 
oping Its three-vear plan, 
the Connecticut SOICC 
^ conducted nine locus 
groups throughout the 
state and an estimated 1 00 in-deptn inter- 
views by telephone information was gath- 
ered from member agencies, libraries, busi- 
nesses. Job Service and JTPA personnel, 
school counselors, oducation/t raining pro- 
gram personnel agencies, and rehabilitative 




service. Participants were asked about the 
value and use of SOICC products and ser- 
vices and were offered the opportunity to 
make suggestions for improvements. The 
SOICC also conducted three ICDM work- 
shops, with two workshops held at actual 
business locations. Four businesses partici- 
pated in the third ICDM workshop. The 
SOICC also pnnted and distributed a "minr 
eight-page career tabloid publication for 
middle school and junior high school stu- 
dents. The SOICC developed a companion 
users' guide and conducted workshops for 
teachers and counselors to facilitate use of 
the tabloid. 

DELAWARE 

-jf Th^ Delaware SOICC has been 

\ working closely with the Delaware 
Business. Industry, and Education 
Alliance, a major partnership pro- 
gram that represents a first-time 
linkage between business, educa- 
tion and the communities they serve. A 
member of the SOICC staff serves on the 
organization's policy committee and board 
of directors, involving the SOICC in a wide 
range of Alliance projects, including career 
education for students, student internships, 
and internships for teachers at business 
and industrial sites. The Delaware SOICC 
initiated a special effort to introduce the 
SCANS report in the state through demon- 
strations and workshops, including pre- 
sentations before the 6IE Alliance. PTA 
groups, school boards and school districts 
The Delaware SOICC was the recipient of 
the 1 992 Delaware Council on Career and 
Vocational Education Award in the public 
sector category 

DISTRICT OF COLUMBIA 

The District of Columbia 
'\ SOICC joined with SOICCs 

m Maryland. Virginia and 
/ ' West Virginia to develop 

a regional career tabloid 
newspaper to accommodate people who 
cross states lines to work The publication 
target date is Program Year 1 992, The first 
year of implementation of the National 
Career Development Guidelines at D C Pub- 
lic Schools has been completed. The D C. 
SOICCs Technical Advisory Committee has 



been strengthened, and it is now being co- 
chaired by the Superintendent of D C. Public 
Schools and the Director of the D.C. Depart- 
ment of Employment Services. 



FLORIDA 

^ ' A new, separate 

' N Occupational Infor- 

) mation Coordi- 

\i nating Committee 
\ was established for 
• the Florida SOICC, 
which previously had been governed by the 
Job Training Coordinating Council, housed 
within the Labor Market Information Co- 
ordinating Council. In addition to its five 
statutory members, the ^new" SOICC in- 
cludes business and labor representatives 
as well as representatives of JTPA Service 
Delivery Areas The SOICC published and 
distributed an updated version of the Dic- 
tionary of Occupations and Vocational Edu- 
cation Programs for the State of Florida, 
which contains occupational employment 
oefinitions using the occupational employ- 
ment survey coding system. In 1 993. the 
Florida SOICC will host the 1 6th Annual 
National SOICC Conference in St. Peters- 
burg Beach. Florida. 

GEORGIA 

•"'.^ The Georgia SOICC conduct- 
. ed demonstrations of the 
Georgia OlS for a wide range 
of audiences including JTPA 
and Vocational Education 
staff Demonstrations of the Georgia Career 
Information System (GCIS) were conducted 
at a Job Fair, two school Career Days and 
for the state Department of Labor's Per- 
sonnel Department. The COS is operated 
at a Georgia State Universitv center, where 
career and education research is conducted 
The resulting information is delivered 
through the computer-based system to 
user sites throughout the state Tlie sys- 
tem was available m 1 991 lo some 2 1 8.000 
students/clients at over f^^0 sites through- 
out the state. GCIS staff conducted a sev- 
enth annual salary survevof bacralaurerito 
graduates of University Svstern of GeofCia 
Institutions 
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HAWAII 

The Hawaii SOICC'b 
V Career Development 

Guidelines were adopted 
by the EinploymenI Ser- 
Mce and the Stale Department of Labor s 
School to Work Trnnsilion Centc'r pro^raru. 
which serves 1 8 high srtiools staiewido I Ik* 
SOICC subslantiallv inrrt>ased its publhhini; 
capabilities with an improved layoul and 
electronic imaging system, and (ievelope(i 
and published a career information tabloid 
newspaper, distributing an estimated .'jO.OOO 
copies ro career guidance classes. Ernphiv- 
ment Service offices, vocational rehabili- 
tation Sites and other locations Hawaii s ot • 
cupational supply/demand system provided 
analytical assistance in the review of over 
80 proposals valuing more than $2 million in 
Employment Training Funds. With the coop- 
eration of Hawaii's CIDS. the Hawaii SOICC 
was able to extend its fCDM counselor 
training to the three major neighbor islands 
The Hawaii CIDS continues to be a maior 
supporter of the National Career Develop- 
ment Guidelines, ICDM. supply/demand 
analysis, and public information and publica- 
tion improvements. 

IDAHO 

1 A record ^^bl counselors 

\ attended the Idaho SOlCC's 

T series of seven fall workshops 
'^^f forused on career devel- 
; opmenl and the slate's career 
information system The 
SOICC has developed a new 
uireer ^iwdrenoss tool for fourth, fifth and 
Sixth grade students, a deck of cards with 
1 10 occupational titles. A teacher s guide 
accompcinies the cards and includes a 
range of classroom learning activities de 
signed to help the students learn more 
about careers. The SOICC developed a 
number ol new publications that provide 
information on occupations, education pro- 
grams, training schools and student finan- 
rial atd The SOICC puolisfiod and distrm- 
uled (jnits of instruction and curricula for 
people implernenting the comprehensive 
guidance coiinseiing model. Idaho's version 
f»f thp National Career Development Guide- 



lines. A publication that outlines an adult 
career development program aiodel based 
on the National Career Development 
Guidelines for Idaho is in the worKS 

ILLINOIS 

^ iwo l(tffi(»is SOICC I ompletod 

^ di'velnpninnt ot a rareer 

T infoiiTiaiion system for 

\ iniddlp S( hO(jls. "Countdown 

£^ '^.B. 7 " The system includes 

^ voltware with a 70 question 
inventorv. a publication de- 
s( fil)ing occupations, and an activity 
book The SOICC completed a comprehen- 
sive directory of state licensed, certified 
and registered occupations, which includes 
information on SAO occupations at 1 8 state 
agencies. A planning system for JTPA 
<:ailed the "Training Needs .Analysis System " 
(TNAS) was provided to the 26 Service 
Delivery Areas in Illinois TNAS includes a 
module for estimating the level of service 
required for substantial segments of the 
population as well as modules for industry 
and occupation projections. DOT character- 
istics of occupations, and supply/demand 
clusters with narrative analysis. 

inoTana 

j The Indiana SOICC com- 
1 pleted a major overhaul of 
! its Micro OlS. and dissemi- 
nated the upgraded version 
'* to 250 sites around the 
state, including schools, em- 
ployment and training of- 
fices, postsecondary institutions and 
Workforce Development Centers. On the 
career information side, aggressive mar- 
keting helped the SOICC expand the num- 
ber of CIDS sites in the state to 500. The 
SOICC also has been working with the 
state Department of Correction to estab- 
lish an integrated career information pro- 
gram at 28 corrections institutions state- 
wide. The Indiana SOICC coordinated (he 
1992 Career Development Satellite ToIg- 
ronference. a major feature of the National 
SOICC Conference in Oklahoma 



IOWA 



> 



Program Year 1991 
was the first full 
year for the imple- 
mentation of Iowa 
Choices as the state- 
wide Career Information Delivery System 
under the management of the Iowa SOICC. 
During the year. 1 62 licenses were issued 
for the software, and Iowa Choices was 
designated as one of the tools for use in 57 
Job Services of lowa offices involved in the 
PROMISE JOBS program The lowa Occu- 
pational Information Network was updated 
and upgraded, and the lowa SOICC initiated 
the EDEPS program through the lowa De- 
partment of Economic Development. The 
SOICC provided funds to initiate the devel- 
opment of the sampling process for a 
statewide, comprehensive employer wage 
survev through the LMl Unit of the lowa 
Department of Employment Services. The 
SOICC continues to manage the National 
Crosswalk Service Center and NOlCC's 
COLfVllS project. 



KANSAS 



The Kansas SOICC 
updated the edu- 
cation data for the 
State Training In- 
ventory (STI) sys- 
tem, and completed programming of the 
nonconfidential Industry/Occupation Matrix 
data for the upcoming OlS employer file 
and KANSAS CARPERS, ihe Kansas CIDS 
The private propnetary school survey was 
conducted by the SOICC dunng the year 
and a team ot five from the SOICC partici- 
pated in the NOICC co-sponsored career 
development workshop in San Antonio. The 
SOICC also IS tn the process of developing 
a Bulletin Board System for OlS uSf?rs. 
KANSAS CAREERS developed and distrib- 
uted 25,000 career information tabloid 
newspapers, and created a new tabloid 
called "Examine Vour Options. " which fo- 
1 uses on noiKradilionai careers 
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KENTUCKY 



MAINE 



MASSACHUSETTS 



The Kentuckv SOICC 
continues to enhance 



and improve the in- 
formation systems it 
has (developed for the 
state s JOBS and dislocated worker pro- 
grams. The JOBS and Title III Systems are 
based on Kentucky's CIS, and they inte- 
grate specrai assessment processes design- 
ed especially for the different user groups 
The SOICC continues to provide occupa- 
tional, labor market and education informa- 
tion for the Economic Development Infor- 
mat/on System it created for the state's 
economic development division Designed 
for regional use. the system is utili?ed in all 
1 4 regional planning areas in the state All 
the systems, includinr; Iho KtMiiuc kv Cik^m 
Information System, arc und.Jleni .juiom,!- 
lically earn time the SOlCC uodatt's -fi 
Occupational Intormation Ssst^m '\\\ Hi?- 
systems contain information ohlJiruMj hy 
the SOICC in its survov of cfnpiovfrs (n tln> 
state. The Kentucky SOICC .)iso puhliMicd 
and distributed 20.000 ( opu^'^ ')t the mird 
edition of a career inform.ilion i.if)h)i(i 
newspaper targeting high fioni *.iikUmiI'. 
and adults. 



LOUISIANA 

; The I oiJisMn.i S()l( ( 

vised .i/.fj upd.Jti't) il*. 
highly s'n I csslui ndhlu .i 
tion. Cjret^r Guide. ' jnd 
"^-"V ^ publisiiKHtio ■"lAHiisuina 
Job Seokt'rs GuKje. to 
better serve job seekers m the state Itiis 
past year, ilie Louisiana SOiCC focused not 
only on youth entering the |0b market, but 
also introduced a new booklet for adults, 
entitled "Finding the Right Job. ' to be used 
by Job Service ollices. rolleae counselors 
and other advisers. The SOICC also pub- 
lished a iK^vsletter tor school counselors. 
JTPA Service Delivery Areas and others, 
introducing readers to the State Training 
Inventory database, .^nd prompting more 
than 250 requests for the software. The 
SOICC participated in the installation of the 
Careerware "CHOICES" software package 
in high sfhools statewide 



The Maine SOICC coordi- 
nated the first year of the 
Career Development Port- 
^ folio proiect. a model career 
jf^ development and planning 
W guide for students. The 

Maine SOICC also developed 
and implemented a worker-supply tracking 
module for its OlS. and developed a "Top 
40 Career Hits Poster." The Maine SOICC 
v.as the recipient of the 1 992 NOICC Rec- 
ognition Award for Special Achievement in 
the Development and Delivery of Career 
Information 



MARYLAND 



I 



The Maryland SOICC 
h;is ebtal)ltsh(\j more 
than ISO sites tor its 
Career Information 
Delivery System. 
VISIONS, reaching 
fiKiieilian I n i^OO system users VISIONS 
site*, irn liidp middle schools, high schools, 
jol) s(MVi((^ miters, public libraries, commu- 
iiiiv niulti vr^u e . cntffs. juvenile service 
t »»nt('r'> < omrmiiutv and fiMjr year colleges, 
ti(>spiliil'i. ' iiiiir.rling .igfMiCK^s. aiKi JfPA 
,^\v\\y ICS llu» M.i[\Mnf1 SOICC also ninr. a 
VISK )NS hollme and produces <i newsletter 
'or system users I he Maryl.md SOICC 
provided ICDM and Vl'ilONS training for 
riKjrc III. in !()()( oiiMselors and establistied 
.1 VISIONS lor Middle S( hocMs pilot site 
Ihe SOICC published I'mplovment projects 
for Maryland to the year JOQQ and is dis- 
tributing NOICC's State Troining lnventor\^ 
(0 20 sites in the state. The Maryland 
SOICC Career Awards Program entered 
Its fifth year, recognizing outstanding career 
development programs in the stale 



Massachusetts contin- 
ued Its participation in 
the State fraining In- 
ventory project and 
augmented the auto- 
maced database with two hard cooy re- 
ports. "Training Institutions." and "List of 
Training Institutions by Program." produced 
for each of the Commonwealth's Service 
Delivery Areas. The Massachusetts SOICC's 
second career counseling conference, which 
focused on counseling dunng an economic 
downturn, was attended by 100 partici- 
pants. The SOICC supported a publication 
that summarized the conference proceed- 
ings, and provided a broad overview of 
the CLirrent recession and its impact on the 
labor market Prepared bv Northeastern 
University's Center tor Labor Market Stud- 
ies, the report also iricluded a review of 
strategies to increase the re-employment 
prospects ot people who have lost their 
jobs The development and production of a 
"Job Guide " gave the SOICC the opportu- 
nity lo provide a series ol workshops for 
education and training practitioners The 
workshops ntfered ari overview of basic 
LMl roru epts. i xampit^s of how to use the 
"Job Guide. ' .ind a review of SOICC prod- 
ucts an(j resources 



HICHiGAN 

The Michigan SOICC 
1^ IS developing two 
• f new publications fo- 
^ ^ < using on work-based 
^ learning for distribu- 
tion m late 1992. The 
SOICC also distributed career development 
and career information materials to Michi- 
gan's nine degree-granting institutions, and 
contributed to the incorporation of the 
National Career Development Guidelines 
into the Michigan Career Guidance Model 
being proposed to the State Board of Edu- 
cation. As a result of ICDM training pro- 
grams conducted by ine Michigan SOICC. 
ICDM materials have been incorporated 
into career development courses offered 
by Western Michigan University 
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MINNESOTA 

^ s^w-^ Minneboia was one ot 
*^ the earlv states lo con- 

^ duct National Career 

Development Cuide- 

^ lines implementation 
i activities, and the state 
is now in the midst of 
three-year pilot projects to implement the 
Guidelines at the eiementary, secondary, 
postsecondary and adult levels. One of the 
postsecondary/adult pilot pro/ects is a 
two-year Technical Institute branch of the 
University of Minnesota, where many staff 
members are facing serious career transi- 
tion problems. To assist these workers. I he 
Minnesota SOICC is sponsonnt^ an Em 
ployee Career Development (ECD) proirrt 
at the University brnnch. wtiorc* much dI 
t;roundwork tor the ECD \vn\vi \ w.is LniJ 
cy National Career DovelnpauMit Ciiiideliru^s 
activities The Minnesota SOKT piihlishod 
Khnncaoia Careers, a career 
tabloid newspaper rontamini^ oi riipatioiiai 
outlook ifitcrmation wages and educational 
requirements for jobs 

HISSISSIPPI 

/ The Mississippi SOICC co- 

f sponsored the production of 

» a magazine desif^ried lo help 

/ young people successfully 

.M^, make the transition from 
V< school to life alter hi^h 
school For the ttrst time, 
the publjcation included a major section on 
occupational and career information Dis- 
tributed to 42,000 high school seniors in 
Mississippi's public, private and parochial 
schools, the magazine also was made 
available in community college career de- 
velopment centers, regional health facilities 
and offices of the Mississippi Employment 
Security Commission. The Mississippi 
SOICC administered the Pre-Military 
Development project, which helped 295 
young Mississippians to enhance their ba- 
sic skills and academic background in 
preparation for the military The program 
achieved an 84 percent success rate in 
increasing reading and math skills of the 
participants. A successful two-oay ICDM 
workshop also was conducted by the Mis- 
sissippi SOICC The workshop emphasized 



the particioation ot counselors from Voca- 
tional Reha»7ilitaiion. the Department of 
Human Services, the Mississippi En^iploy- 
ment Security Commission and area 
schools. 

MISSOURI 

1^ The Missouri SOICC con- 
^ tinued to enhance its OlS 
^ and Micro-OlS based on 
\ feeaback from users 
across the state. Signifi- 
cant enhancements included: 1 ] new installa- 
tion procedures for the Micro-OIS software. 
2) the addition of revised industry data- 
bases using the new Standard Industnal 
Classification, and 5) more effective help 
screens within the Micro-OIS. Ongoing 
projects included OlS update and user 
\ra\m\{i Missuuri (. MOICES update and user 
Iraininiv update and distnbution ot the Mis- 
souri Career liuide. and the update of the 
Missuijfi Wtigo Intarniation SvMem 

MONTANA 

Thp Montana SOICC 
\ published a new edition 

X ot Its career information 

tabloid newspaper and 
distnbuted 1 5.000 
copies to high school sophomores m the 
state The SOICC conducted two ICDM 
workshops using the new curriculum mate- 
rials, updated the supply/demand report, 
and published a quarterly newsletter pro- 
viding information about SOICC programs 
and products. The Montana SOICC also dis- 
played the Micro-OIS at several workshops 
around the state, including workshops at 
meetings of the Montana Education Leader- 
ship Conference and the Montana Voca- 
tional Education Council. 

NEBRASKA 

The Nebraska SOfCC 
has initiated a pilot 
^ project to develop a 

^■■■SMib career information 

tabloid newspaper for 
fifth and sixth grade students in the state. 
The SOICC is working with the CIDS group 
to develop the tabloid and test it in several 
schools, and expanded distribution of its 
career tabloid to include many middle 



schools in t.he state. It sponsored a booth 
at the state fair where about 4.500 Nebras- 
kans were provided information and the 
opportunity to use the Nebraska Career 
Information System The SOICC also up- 
dated Its Occupational Information System 
and distnbuted the updated version to us- 
ers at Sites around the state, distributed 
NOICC s CIVTRAIN and STI systems, and 
worked with the Nebraska Career Informa- 
tion System to incorporate the Federal Oc- 
cupational and Career Information System 
(FOCIS) into the system. 



NEVADA 

The Nevada SOICC has 
begun working to reinstate 
the Nevada Occupational 
System's labor supply and 
demand report, and has ex- 
panded the Nevada Career 
Information System. The 
SOICC IS participating m the Nevada 
Workforce Agencies committee's review 
of cooperative efforts among all agencies 
with employment training and placement 
responsibilities. The SOICC also is working 
with the Governor's Literacy Coalition 
Advisory Council, which recently completed 
the Nevada Literacy 2000 Plan. The 
Nevada SOICC has explicit responsibilities 
in connection with the implementation of 
the plan, including identifying educational 
and employment training opportunities. 
deve'3ping a referral process for literacy 
students, facilitating interagency coopera- 
tion, and coordinating resources. 

NEW HAMPSHIRE 

\ The ! Jew Hampshire SOICC con- 
\ tinued its work on a comprehen- 
\ sive inventory of employment 
^ and education data elements that 
exist among all its databases, and 
on the organization of common data ele- 
ments so they can be accessed through 
key-word searches. The SOICC also is 
working on a geographic -level crosswalk 
that will 3J10W (or the aggregation and 
disaggregation of data to the geo|»raphic 
level of detail needed hy users The 
National Career Deveiopmeni Ouidolines 
were implemented in three pilot high 
schools, the Micro-OlS was updated, and 



21 



NOKC/MNCC NimN Stm km 



ERIC 



fjsor iraininfi was conducted The SOlCC 
iiistallod rina provided training on NOlCC s 
STI and CIVTRAIN systems, developed a 
ourncufum guide linked to the National 
Cjreer Development Guidelines, and pro- 
duced a career information tabloid news- 
paper The SOICC also initiated the design 
and development of a Regional Employ- 
mert Projection file for New England 
states 



KEW JERSEY 



The New Jersey SOICC devel- 

oped a computerized filo of 
> occupational education and 

training programs in the Mate. 
%^ and expanded the master tilp 

to include school identification 
information, financial aid availahilitv. f^ro 
gram offerings and completers data The 
SOICC used the data to update the voca- 
tional school file in the CIDS. the suoply 
module in the Micro-OlS. and the Cl\/TRAIN 
and STI training directories The New Jersev 
SOlCC provided information to the New 
Jersey State Employment and Training 
Commission for use m the publication, A 
Guide to Occupationoi and Education 
Programs m New Jersey. The New Jersev 
SOICC also developed the capacity to 
incorporate Armed Services Vocational 
Aptitude Battery tASVAB] tost scores into 
Its CSDS. allowing students and counselors 
to enter scores for General Academic Abil- 
ity. Verbal Ability and Math Abilitv from 
the ASVA8 and obtain a profile ot possible 
civilian and military careers t)ased on an 
inaividual's aptitudes. 

NEW MEXICO 

!The New Mexico SOICC 
added I A new sites to its 
Career Center program, 
which involves establish- 
^iaiirf""^ Career Centers at 
high schools through a 
|oint project with the slate Vorational Edw- 
< ation D(?parimeni Tlie Centers, winch now 
I lumber .'S. are each equipped with a tom- 
piiteri^ed Career Information Delivery Svs- 
tern, a video tape plaver and a wide rangt* 
( )f career development publications Career 



development training is provided in scliooi 
counselors, and the sctiools are required 
to provide career counseling services lor 
students for a certain number of hours per 
week The New Mexico SOICC panicipateti 
with the Department of Education s Sex 
Equity Division in establishing the Nonliadi 
tional Student of the Year Awards. i(>r 
students at the secondary and postsecnnd 
ary levels specializing in fields that aie nut 
traditional tor their gender The SOU ( aVa) 
prepared a large (o'orful poster that pio 
V!dc:i V:Si;al jrhOifiuiticm .inoiit tlie raiuv 
career and lob-nHated publK .iluins ^\^\\\ 
able IhrcMjgh the SOK ( 

NEW YOKK 

• IhP New \nrk SOK (. 

\ r, Wof kine. t>ll a piln! 
— ^ pr()|(»( 1 in\nKr'« III 

J legratirii: llu* Na'ioiiai 
* ( areer DevelopiruM;! 
(juideliiies wilh \{}\ 
equilv issues Mmi-granis have been .iwaid 
ed to 12 middle schools and training ses 
sions for teachers and counselors have been 
underway The SOICC has launched a test 
project incorporating the Guidelines into 
eight curricula areas tor middle school stu- 
dents, and IS involved in a pilot project witti 
seven schools to evaluate the usefulness of 
the Federal Occupational and Career Intoi 
rnation System to high school students The 
SOICC installed the State Training Inven 
torv on New York s Occupational Informa 
tion System. WORKStation. a computer 
network which includes 3.000 termiriaJs 
used bv approximately SO.OOG users The 
SOICC published "What Next The Road to 
a New Job for Dislocated Workers." and 
"College Knowledge and Jobs/ which re- 
lates 22 college majors to occupations 
ICDM training was provided for the state's 
Job Services counselors. 

NORTH CAROLINA 

The North Caroliivi 
SOICC. working 
with the Depart- 
ment of Public 
Instruction, developed and coordinated two 
career aevelopment teleconferences wtiK h 
were broadcast throughout the state Tfie 



teleconferences wer2 modeled after 
WOICC's original ^Designing Your Future" 
teleconference Using film dips and the 
( areer awareness users guide. SOlCC 
.iiso conducted a training session tciecon 
ierenco lor facilitators ^n estimated 5iOO 
> oiinselors. teatheis and others participated 
in I fie teler<interenres at SO sites through 
'Hit the sljte Ihe Noith Carolina SOICC ini- 
tialed the esttif)lislinn^nt ol an interagency 
' )IS iisets grout), developed a video lo sup- 
port Its l( DM pioinain. and ^jnonsored 
'miiihis vvlieri^ Matp ageiu k^s generate Ois- 
1 u'>si(iiis (III lopi( s lit iritiM agency interest 
1o|)i( s tKK'f iiul(jd(»d inteiageruy tracking 
\vMeiu'. and private sector initiatives m the 
di»v<'liH)i'iefit ol assessment instruments. 
I lu» North Carolina SOICC also hosted the 
SiiulMeast Regional SOlCC/CIDS Confer- 
• wire, and conducted a senes of workshops 
*'n users of its systems. 

NOaiH DAKOTA 

The North Dakota 
SOICC updated its 
Occupational Supply f 
Demand Report and 
Micro-OlS. and con- 
ducted a series of 1 0 training workshops 
vvilh approximately 1 .^0 participants Two 
( .ireer development workshops were con- 
ducted, introducing the concept of career 
(.levelopment to school adrniiiistrators. 
I (VK tiers and counselors Approxiniately AO 
'u hools are implementing career develop 
inent programs m North Dakota The North 
Dakota SOICC printed and distnbuted 
6b. 000 copies ot Career Outlooh, a career 
information tabloid newspaper, and devel- 
oped a series of "Occupational Briefs" to 
help address the career information needs 
of schools participating m the Tech Prep 
effort. Each brief covers a given occupation 
and includes information about work sites 
.ind conditions, required aptitudes and 
traits, training and suggested high S( honi 
( ourses The SOICC. with the Stale tioard 
for Vocational Education and Job Servirt^ 
Nortli Dakota, conducted two (wo day 
ICDM workshops for counselors 
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OHIO 

riie Ohio SOICC cre- 
\ died a management 
i structure for the 
I stale's LMI System 
1 on the Ohio Data 

^ Jtr Utftwork. including 

^*^if pricing structure, sub- 

scription contracts, 
first automated usage reports by account, 
and statewide dial-up access. The SOICC 
also facilitated first-time access to the 
LMI System for all local office of the Ohio 
Bureau of Employment Services, and com- 
plete coverage of member agencies of the 
SOICC within the LMI System. Ohio's OIS. 
The SOICC created and implemented the 
first automated Ohio Employer Directory 
and implemented EDEPS in Ohio. Other 
accomplishments include the full integration 
of the IPEDS survey data into CIDS. EDEPS. 
CIVTRAIN. STI. the LMI System. Carl 
Perkins Vocational/Technical Education 
Program Administration, the OES educa- 
tional t>enchmarks and the alien certifica- 
tion program. 

OKLAHOHA 

- The Oklahoma 
I SOICC developed 
\ and distributed 
ipi j 1 60.000 copies of a 
career information 
tabloid newspaper, which featured the 
winners of the first annual "Oklahoma 
Career Choices" Essay Contest. The Okla- 
homa SOICC developed a new newsletter, 
WorhForce Dimensions, designed to inform 
Oklahomans about significant developments 
in the field of occupational and career infor- 
mation. Over 1 45 counselors were trained 
in three ICDM workshops, with each work- 
shop featuring a Tech Prep presentation by 
the director of the Oklahoma Vocational 
.ind Technical Education Currently the 
Oklahoma SOICC is working with the Okla- 
homa Employment Security Commission 
on an ^Oklahoma Work Force 2000" report, 
which will provide supply/demand infor- 
mation on more than 700 occupations m 
Oklahoma The Oklahoma SOICC hosted 
ihc 15th Annual National SOICC Conference, 
with an interactive satellite teleconference 
as a major highlight of the conference. 



OREGON 

The Oregon SOICC 
developed a special 
f software program to 
1 assist with displace- 
— — - ments in the timl^er in- 
dustry. The program 
analyzes timber workers* transferable skills 
and estimates the cost of providing them 
with social, employment and training ser- 
vices. The SOICC has become a key player 
in the m.ajor activities of Oregon's work- 
force agenda. Activities involve working 
with the legislature on developing the OIS 
as a key resource system for the workforce 
quality, educational reform, dislocated 
workers and the Oregon Benchmark pro- 
grams. The SOICC distnbuted some 7.000 
supply/demand and technical publications, 
updated and improved the Micro- OIS ana 
database, provided user training and made 
presentations to schools and professional 
associations. The SOICC published Oregon 
Careers, a career information tabloid news- 
paper, and answered almost 2.000 requests 
for information. 

PENNSYLVANIA 

The Pennsylvania 
^ SOICC has devel- 
oped an automated 
Military Occupa- 
tional and Training 
Data (MOTD] system that cross-matches 
military occupations with comparable civil- 
ian occupations The system is designed for 
use by veterans outreach representatives, 
employment interviewers and continuing 
education aovisers to assist veterans in 
making the transition from the military to 
the civilian workforce In conjunction with 
the Employer Advisory Council and the 
Department of Labor & Industry, the Penn- 
sylvania SOICC IS conducting a series of 
Employee Career Development (ECO) semi- 
nars focusing on the latest approaches that 
human resources advisors and personnel 
development professionals can use to help 
employees facing career transition. One of 
the pilot states m NOICC's Career Develop- 
ment Portfolio project. Pennsylvania is 



demonstrating four different approaches 
to using the portfolio. The Pennsylvania 
SOlCC led a consortium of states in the 
development of NOICC s EDEPS. and the 
state Department of Labor and Industry 
now plans to use the system to provide 
information for business, industry, economic 
development organizations and others. 

PUERTO RICO 

The Puerto Rico SOICC 
continues to operate its 
Caribbean JTPA Insti- 
tute (CJI), a major pro- 
gram that combines two funding sources 
(JTPA and NOICC) to develop and dissemi- 
nate career, occupational and labor market 
information. Ql also provides preventive 
technical assistance to the local JTPA com- 
inunity through staff development activities, 
informatton development and exchange, 
training, employment and labor market re- 
search relevant to JTPA and periodic publi- 
cations. Increased training for JTPA staff 
has fostered the growth of the state train- 
ing inst tute. as well as increased managerial 
planning and direction concerning training 
for staff development. 



RHODE ISLAND 

~* V "^^^ Rhode Island SOICC pro- 
C ) duced a new updated version of 
its Licensed. Registered and Cer- 
tified Occupations and distrib- 
uted it statewide to vocational 
rehabilitation, employment, training and 
health department counselors and others 
The SOICC conducted a survey of CIDS 
users and learned that high schools use the 
systems primarily with college bound stu- 
dents. The SOICC now plans to develop 
strategies to encourage CIDS use with non 
college bound students. Rhode Island dis- 
tributed the Federal Occupational and 
Career Information System (FOCIS) to a 
number of colleges and universities in the 
state under a pilot project. The SOICC also 
hosted the New England SOICC Directors 
Regional Conference at which a number of 
( ooperative protects were launched includ- 
ing the development of a regional occupa- 
tional demand OIS file and a regional hand- 
book on licensed and certified occupations. 
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SOUTH CAROLINA 



XU<* South Carolina 
SOICC IS a rna|or par- 
ticipant in i\ new 
/ career development 
^ initiative by NOICC, 
the establishment of 
the Career Development Trammg Institute 
(CDTI). Under a grant from NOICC. the 
South Carolina SOICC will establish the 
Institute through the University of South 
Carolina, with the University of Wisconsin- 
Madison and OaWand University in Michi- 
gan also participating in the project. In Py 
1 991 . the South Carolina SOICC initiated a 
major upgrade of its OlS and the state's 
statewide Career Information Delivery Sys- 
tem. The South Carolina SOICC introduced 
"SCOIS Jr , ' a career information svstem for 
middle school students Along with the 
software, a student planner and computer 
work-sheets for organizing information re- 
lating to the students' interests and require- 
ments are provided The SOICC introducea 
a new program for counselors designed to 
teach them how to help parents assist their 
Children in exploring career possibilities. 



SOUTH DAKOTA 

^ The South Dakota 
^ SOICC has 
I implemented a lunv 
system to collect 
postsecondarv 
training completer 
data The nt^v data vviil bo used to toitiple- 
rnent data received from IPEDS reports, 
which list completers by major field only 
and do not reflect the vanous courses ot 
study available within a major field ot 
study South Dakota has developed a 
Career Information Delivery System that 
incorporates the use of ASVAB test results, 
providing users with an additional way of 
exploring career information. The SOICC 
also explored the need for computer soft- 
ware that can provide substate occupa- 
tional estimates, and helped select a new 
aptitude and interest test, which wiil be 
given to all ninth graders in the stale. 



TENN£SSEE 

. The Tennessee 

^ '''' SOICC co-sponsored 

'""'"""^^ the Founh Annual 
Southeast Regional Apprenticeship and 
Training Conference entitled "Empowering 
Women and Minorities Through Appren- 
ticeship Opponunities." which was attended 
by more than 200 participants from eight 
states The Tennessee SOICC continues to 
operate the only computerized clearing- 
house in state government, which was up- 
dated this year to include new titles and 
research relating to career and labor mar- 
ket information. One-day 015 workshops 
targeting specific user groups were con- 
ducted, and the SOICC has now begun 
training educators and planners to use the 
new Micro-Link program. The SOICC also 
updated Tennessee's CiDS. developed and 
distnbuted a 20-page newsletter, and pro- 
vided on-site career education assistance 
for summer youth programs through a 
joint JTP.A/SOICC endeavor. The Tennes- 
see SOICC was the recipient of an award 
from the International Association of Per- 
sonnel m Employment Security (lAPES] for 
Its international "Careers Going Global 
Video Curriculum " 



TEXAS 



1 



1 



The Texas SOICC 
expanded its 
SOCRATE5 (Stafl- 
(Jardi7ed Occupa 
^ J tional Componenis 

y tor Regional Analv- 
4 SIS of Trenos in 

Employment Sys 
temsj project and is planning to develop 
occupation -specific task— duty—skills pro- 
files and a computerized means ot analys- 
ing individual needs from a skill traiis- 
ferabiljtv perspective The SOICC has been 
working on a client-based program for the 
Texas Refiabiliialinn Commission which 
identifies potential occupational opportu- 
nities lor disabled clients Key features will 
include a history file which indicates occupa- 
tions in which persons with specific disabih 
ties were able to find employment and an 
occupational profile which provides labor 
market information characterizing each 
occupation The Texas SOICC continues lo 



operate its toll-free career information 
hotline, and has developed hotline promo- 
tional posters for all school campuses m the 
state Plans are underway for 27 ICDM 
workshops, and the SOlCC has undenaken a 
Automated Student Follow-up System 
project, involving computerized matching of 
higher education files and the unemployment 
insurance svstem 

UTAH 

2_ The Utah SOICC conducted 

J a formal evaluation ot com- 
puter-based systems for 
career development as a 
first step m selecting a sys- 
tem for a statewide CIDS in 
Utah. The new system was then introduced 
at a statewide Applied Technology Educa- 
tion conference. The SOICC published the 
1 2th edition or its annual career tabloid, 
pnntingand distnt^uting 60.000 copies 
statewide More than schools were in- 
volved in implementing the National Career 
Development Guidelines, and the SOICC 
sponsored a workshop during the year 
focusing on evaluating and improving com- 
prehensive guidance programs The SOICC 
also completed development of Utah's first 
working Micro CIS system OlS t raining 
docurTionts wen* prep.ued .md worksrops 
lor potential users have been scheduled at 
v.irioiis sites throughout the state edily 
Program Vear 1^)92 

VERHONT 

I The Vermont SOICC consolidated 
'* the career resource libraries of 
three member agencies into one 
library housed m the offices of the 
Vermont Student Assistance Cor- 
poration The library listed its resources on 
the Vermont Department of Libraries' state- 
wide computer network and the listings also 
were added to the Vermont OIS The SOICC 
actively promoted the use of the OIS by 
school and training programs, increasing the 
number ol user sites by 50 percent Ihe 
Vermont SOICC published the Vermont Edu- 
( at ion f^lanning Inform nt ion Report, and 
worked with the Piiblu Awnreness Task 
force lor Adiil! Lducation and Vermont s 
largest b^Tiik to i(J(»nfrfy and publish regional 
.idult ediK .ituin ,ind training resources. 
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Summer vouth employm'^'nt program par- 
'tc spams designed Vermont Career Opuons, 
the SOICC's career information tabloid 
newspaper, which is distributed to all middle 
and senior high school students, correctional 
renters, employment and training offices, 
and welfare offices. 

VIRGINIA 

\The Virginia SOICC 
initiated a study of 
adult education in 
the state, focusing on 
the kind of training 
sought by adults, the types of training em- 
ployers are interested in, and how training 
facilities and community colleges are adapt- 
ing to adult students. The study was con- 
ducted in three stages, with each component 
tjsmg a s jr\'ey jr.strument as well as in- 
depth personal interviews The Virginia 
SOICC is leading a cooperative venture that 
includes SOlCCs from Maryland, the District 
of Columbia and V^est Virginia to develop a 
regional career informat:on tabloid newspa- 
per. The venture stems from a recognition 
among the SOlCCs that career opportunities 
are not limited to state boundanes. and that 
a regional focus would be useful to the citi- 
zens of their states. The Virginia SOICC also 
updated the Cmde to Occupations m Vir- 
ginia, and published and distributed 1 50.000 
coDies of a new issue of Career Hunt, its 
career information tabloid newsoaoer 

VIRGTNirUN'DS 

The Virgin Islands SOICC 
>^ published and distnbuted a 
. career information tabloid 

* ^ newspaper to all secondary 

students. The tabloid also 
was made available to job seekers and un- 
employed persons, and a colorful poster 
was used to promote its use. A public multi- 
media resources and equipment library was 
established to help meet the needs of career 
professionals, administrators and seekers of 
occupatiofiai information. The Virgin islands 
SOICC held a number of comprehensive 
training workshops for career and guidance 
counselors focusing on Improved Career 
Decision Making. State Training Inventory. 
Career information Delivery Systems, Na- 
tional Career Development Guidelines and 
American 2000 and the SCANS Report 



WASHINGTON 

^^m^^m The Washington 
■^•S^ { SOICC began evalu- 

i atingthe feasibility 
• of a number of im- 
•% provements to OlS 
data and put in 
place the procedures for implementing the 
improvements during the next OlS revision 
These plans include the development of 
more accurate occupational supply informa- 
tion by working with agencies that adminis- 
ter secondary and postsecondary vocational 
programs, and by using follow-up informa- 
tion to adjust supply data to reflect only 
completers and leavers who actually enter 
the labor force. A second enhancement in- 
volves more complete occupational wage 
information by using wages offered by 
em plovers for job opemrigs listed with the 
Employment Service to supplement regular 
occuoational wage data Mean wages and 
absolute ranges will be included where feasi- 
ble under a heading separate from the wage 
survey data to distinguish wages offered 
from prevailing wage rates. The SOICC sup- 
ported the development of a state career 
guide, and conducted a series of (COM 
workshops. An additional 16 high school dis- 
tricts were actively involved in implementing 
the National Career Developmenc Guidelines, 
and the SOICC supported a number of one- 
day Guidelines orientation workshops 

WEST VIRGmiA 

The W/est Virginia SOICC 
^ J completed several state- 
y wide surveys of employei"5 
/ and workers in conjunction 
^ with the state's Develop- 

ment Office, The results of the studies have 
been used extensively by planners and ad- 
ministrators in the private and public sec- 
tors The SOICC produced and is m the pro- 
cess of distributing 1 40.000 copies of its iW 
Careers, the state's career information tab- 
loid newspaper The publication is designed 
for an age levels and populations, and is dis- 
tributed to public and pnvate school students. 
Job Service and JTPA clientele. Rehabilita- 
tion clients, colleges. UniverSJty Extension 
programs, and libraries. The SOICC laid 
plans for hosting the Mid-Atlantic Regional 
Networking for Career Development Con- 
ference. "A Vision for America 2000 ' 



WISCOH^IN 

The Wisconsin SOlCC fitis mi- 
^' tiated a field test ot the Oc- 

^ cupationai Employment & 

^ Training Information System 

^ and will develop and imple- 

ment a dissemination plan 
based on test site information. The SOICC 
has embarked on a project to improve the 
coordination of information dissemination 
and service delivery to veterans. The Wis- 
consin Career Information System continues 
to serve over 350.000 individuals annually 
at more than 700 sites. New initiatives in- 
clude a comprehensive career options plan- 
ner and student portfolio for sophomores 
which integrates state mandated test results 
with interests and values. The planner and 
portfolio prepare the student to create a 
career options pian wnich addresses oppor- 
tunities provided by Tech Prep, youth ap- 
prenticeship programs, colleges and universi- 
ties, job training or placement directly into 
the workforce A second new initiative is the 
development of a completely new genera- 
tion of career information delivery software, 
building on a hardware capability of inte- 
grating video, sound, graphics and data. 

wyoWg 

The Wyoming SOICC 

1 developed and distrib- 
uted the 1 992 edition 
of Wyoming Career 
j m ^j{!^i !L i Explore r to more t han 
20,000 readers Tlie 
second edition of Wyoming's career infor- 
mation tabloid newspaper represented a 
concerted effort by members cf the SOICC 
to broaden the information included in 
the publication, h cooperation with the Wyo- 
ming Career Information System, the SOICC 
published and distributed Wtjommg Occupa- 
tion & Career News, which combines two 
previously separate newsletters. The Wyo- 
ming SOICC assisted the Wyoming Division 
of Research and Planning in the development 
of cKcupationai projections. An CKCupational 
matnx for base year 1990 and occupational 
projections through 1995 and 1 996 were 
produced and distributed. The results were 
published in a two-volume set with the op- 
tion to receive the occupational matrix in the 
form of a poster 
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OlCC's operations and grant programs are fundea by the 
U.S. Departments of Labor and Education. In Program Year 
1991 —July I 1991 toJuneSO, 1992 — NOICC received $4. 8 mil- 
lion from the Department of Labor. $4. 1 million from the Department of 
Education, and $ J 25. 000 from the Department of Defense, for special ini- 
tiatives. NOICC grants are awarded on the fyasis of program priorities, as 
well as need and availability of funds. NOICC supports state activities 
through two major grant programs: 

^ Basic Assistance Grants (BACsh which support SOtCC opera- 
tions, staff leadership. Occupational Information System implementation 
and training, and other activities covered by the Job Training Reform 
Amendments of 1992 and the Carl D. PerKins Vocational and Applied 
Technology Education Act Amendments of 1990. 



I NOICC SouKCES 
OF Funding 

(flGUKES IN 
THOUUNOS) 



^ Special Purpose Grants, which support specific projects that ad- 
dress the Network s national priorities. Special Purpose Grants are used pri- 
manly for developmental research, technical assistance in implementing 
Occupational Information Systems or Career Information Delivery Sys- 
tems, and special training efforts. The majority of these grants are 
awarded on a competitive basis. 





1985 


1986 


1987 


1988 


1989 


1990 


1991 


DOL 


3.157 


3.037 


4.I9S 


4.Q3S 


4.S08 


4.044 


4.147 


ED 


3.S00 


2.201 


3.S00 


3330 


3.9S2 


4.932 


4.880 


DOD 


I.26S 


1,042 




295 


48S 


I8S 


I2S 


TOTAL 


7.922 


6.280 


7.69S 


8.160 


8.94S 


9.161 


9.212 



ERIC 



26 



NOKOSOKC NiMM Srim km 



NOICC 

EXPENDITUKES: ' 

1 

State i 
Activities 



SOKC 
lAGi 

CAXEEII 
INFOMUTION/ 
CMEEK 
OEVELOPHEMT 

CIS/ 

(OOU. COHHy 

tmm summ 

(ROSSWAU/ 
EU miDf/DOD 

AcmiTiEi/imc 

TOTAL 

PERCENT OF TOIM. 
EXftNOnUUl 



1985 

4.112 



1986 1987 

S.ltO S.743 



19.1 



410 

147 

1.017 
4,714 

lit 



970 

171 

724 
7.MI 

II.I 



I98i 

S.70I 

III 

m 
i.in 

U3 



1989 

MM 

414 

ISS 

S22 
7.S0I 

I4J 



1990 
4.U7 

747 

270 

574 
MSI 

17.5 



1991 

i,9ll 

401 

117 

311 
7.1)4 

liS 



NOICC 
Expenditures: 
Federal 

ACTIVITilS 



TECHNICAL 
ASSISTANCE 

f!9ICC 

OPERATIONS 
TOTAL 

PERCENT Of TOTAL 
EXPENDITURES 



I9BS 

10 

MO 

MO 

1 0.1 



1986 

U 

7S) 
III 

II. I 



1987 

121 

14) 
914 

IIS 



1988 

120 

H\ 
1,011 

ll.l 



1989 

107 

1.092 
1.399 

IS.1 



1990 

174 

1.033 
1.20? 

I2.S 



1991 

124 

l.lll 
I.23S 

l).S 



Total 
NOICC 
Expenditures 



TOTAL NOICC 
EXPENDITURES 



1985 
4.)9S 



1986 1987 

7,57 J l.$92 



1988 

l.27f 



1989 

1,907 



1990 

9,447 



1991 

9.129 



ERIC 



27 

muma Xirvw Sm^ km\ 



STATE 


BAGS 


SPEC. GRANTS 


TATil e 

TOTALS 


Al iftiUi 

ALAMnA 


l30,o73 




1 Trt oil 




95,01 1 





95,01 1 


iM CI trill UMfli 


OA 1 nCi 
84,1 Jb 





OA lOR 

tW, 1 Jo 




122.905 




1 22.9U0 




1 1 7,889 




1 1 /.ooy 


VMJrUnNIA 






2J2.9JJ 


IQLOMIX) 


1 19.19/ 




1 1 Q 1 Q"7 


LUNReIII^UI 


1 OS.OOd 




1 no nnci 


UeIAWAKc 


1 0J,y74 




1 UJ.9 /*♦ 




1 02, //J 









1 16,632 




11c c^i 
1 lb.bo2 




1 44, 4U/ 




yAA A(\-i 




OA A on 
o4,420 




Oil AOC^ 




1 UO,D0*» 






IDAHO 


106,210 




106.210 


ILLINOIS 


167.976 




167.976 


INDIANA 


138.678 


54.800 ' 


193.478 


IOWA 


1 18.689 


261.966* 


380.655 


KANSAS 


126.301 




126.301 


KENTUCKY 


1 15.463 




115.463 


LOUISIANA 


123,071 




123.0/1 


HAINE 


107.781 




107.781 


KAAirUNO 


1 13,083 




113.083 


KASSACHUSEHS 


127.020 




127.020 


MICHIGAN 


158,490 




158.490 


HINNESOIA 


104.628 




104.628 


KlUISSIPPI 


120.746 


75.000 ' 


195.746 


KI»OUIU 


133.503 




133.503 



NotflS: (5ACi ( oiuiDii uK.lutJcs Bhsic Assist jiko Cfant funding and suD- 
pKMFU'fU.ii liiri(jiri{» f(jr spct Ml i)rc))p( fs BAG (iindinp,is (]ccreas(?a to re- 
(.irr\' nvcr Irorri ilir previous vcdr, wlK»ro «loplicable BAG figure 
'ihiv nf){ ri'tU'ci ihp (o'nl spondii^i^ .iiiinortiv ot Iho SOlCC 



STATE 


BAGS 


SPEC. GRANTS 


TOTALS 


UAUTlUi 

nOHTANA 


105.748 




105,748 


UCDBlCVk 

NcpRASKA 


107.821 





107,821 


NcTADA 


10b. 330 




105,330 


UCIU UIMDCUIIC 

NcW HAHnnlK 


105,344 




105,344 


NcW JtKxT 


142.849 




142.849 


Utll/ UEVirA 

NCIf nCAllU 


109.755 




109.755 


Htff lUiw 


197.768 




197.768 


NUKm ImUUNA 


14o,2yu 




y AO mn 
148,290 


llOftTU niVATi 


lU4.JzU 




104.320 


u UllllUi IC 

N, HMMNA |>. 


76.200 




76,200 


UHIU 


170.540 




170,540 


AVI lunMi 


12J,JD0 


24o,00U 


3/1 .ODD 


AIC^U 

UnCuUN 


1 1 /,2/l 




1 1 7,271 




i:oo,o/U 


1 /,boU 


TAc con 
JUO,b20 


fUEKIO KICO 


127,792 




127,792 


RHODE ISLAND 


105.919 




105.919 


SOUTH CAROUNA 


127.364 




1 27,364 


SOUTH DAKOIA 


104.600 




104.600 


TENNESSEE 


141.684 




141,684 


TEXAS 


216.626 




216.626 


UTAH 


98.677 




98.677 


VERHONT 


102.965 




102,965 


VIRGINIA 


148,085 




148.085 


VIRGIN ISLANDS 


68.049 




68.049 


WASHINGTON 


125.563 




125.563 


WEST VIRGINIA 


110.620 




110 620 


WISCONSIN 


130.808 


64. bb/' 


195.365 


WYOMING 


103.512 




103.512 



1 SaieilitG roiot onferrncr 

2 NCSC 

^ Pre-Militarv l^ro)Cci 

^* \'0(CC Tf.iininj^ Suno(jrt Cc.nWA 

S EDEPS 

(S ICDM 



28 



NOKC/SOICC Niiwou )iiivs lUmi 



AppENDite:2 



DEinf^lt hEOU USED 





# OF m »TES 






600 


GiS 


p 


153 


CIS 


p_ ._ _ 


13 







2 04 


A2 0IS 


_p 


585 


MdlS 


„p 


' "l64 ' 


CIS 




23 


GIS " ' 




77 


_ GIS 


p 


875 


"choices " 


p 


431 


CIS 


D 


ISO 


ClS/CareKokua 


P 


292 


cis 


0 


617 


CIS 




299 


CHOICES 


p 


179 


.. _ .CHOICES 




135 


_ Kansas Careers 




401 


Dev. in-house 




252 


j:hoices 




217 


' " ' ' CHOicES 


p 


138 


~ ' visions' 




2510 


" MOIS 


D 


320 


.'...^ CIS 




85 


CHOICES 




i608 


CHOICES/COIN w/yiEW 


1) 


82 


CIS 


P 


234 


CIS 


P 


149 


CIS 




160 


NJ CIDS 






GIS 


P 


25? 


NC Carofjri 






CHOICES 




1000 


CIS 


1) 


hl2 


COIN 


P 


426 


CIS 




?u 


Penn Careers 




167 


CHOICES 




:i? 


GIS 




391 


C0IN4 




242 


SDCIDS 




462 


Micfo-INFOE 


P 


146 


CHOICES 




53 


CIS 




2021 


Virginia VIEW 


P 


432 


WOlS 


P 


/87 


WCIS 




134 


CIS 



mWM UHOA 



OEUWMIE 



01 

FlOliM 
GEOiCIA 
HAWAII 

lUINOIS ' 

IHDWU 

WWA 



KAWSAS 

gMTUC Pf" 

uxmsiaxa" 



lUWE 



WATUWP 

mm 

nmim 

Ntutssim 

NUOUM 

tmm " 

MEMASM 
HEtAOA 
NEW jEXSEY 

NEW wim 

NMTH CAHOUNA 
NMTN DAIOTA 
ONU 

OUAHOKA 

OHEGON 

fENNSTLVAKU 

PUERTO m 

mi ISIAHD 

SOUTH CAKOUNA 

\m DAKOTA 

n^N»SCE 

UTAH 

nwiONT 

VtlfiiNU 

WUNtNCTON 

WISCONSIN 

WTOHING 



_mc 

mc 

mc 
mc 
mc 
mc 
mc 

mc 

mc 
mc 
mc 
mc 
mc 
rnc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 
mc 



Key: 



NGtt: 



'Tl 
fTlf 
I 



fn.iinlr.jrTuj < oniputor 
riiK r(j((irMpiilr'r 
ir\i( rf )fii fic 
(tMn( 



Crirpor ir)((jriTMlion is .jv.iii.iliir 'n .ifliiiillv rill stiiU'S throuf;M 
«) Vtinoiv ot ()iit.tli( .>ri(i ( oriiincn ui n*<,(>ur( c. iru Indiru; 
' ompulcr li.i'.ccJ '.V'»l/"'n'. 1 .trfy mi< '.i.iti'S/lcfrtlorics IMal 



hrive SOICC roco(^ni7Pd compnier-bascd CIDS .iro hsicti in (his 
liibin (;,ilifornicT. Conneclicul and Now York lifivp spvofai l-irrc 
'Ornpuieri/cd CIDS. both puDlic (incl privaip. in (jpofiitioii. Ini! irm 
SOICChds noi dcsif^naicd any a'i trie otlicifii MtiunvKlf c lUr, 
Stjvon ^lalcs/ierrilorics did not have a (ornpulnr h.jscri Male 
wide svstem m operaiion as of June IfW. iru liirtmr, (lU.im, 
Vlassachusctts. New Hampshire. Mortnoffi Mriridiid IsKhkis 
h.'xas. West Vir^rnia and ine Virpjn Islands 



ERIC 



NOICC/SOKC NiTwoM Stun Ijpmi 



29 



Appi h()im3 



Improve Career Decision Mahmq 
Train-the-Trainers Workshop 

1991 Minneapolis. Minn. 
1990 St. Petersburg. Fla. 
1989 Albuquerque. N.M. 

Notional Career Development Guidelines: 
Training for State Implementation 
1989 Orlando. Fla. 
1989 King of Prussia. Pa 
1988 Oklahoma City. Okla. 

1988 Portland. Ore. 

National Career Development Guidelines: 
Training Cadre Workshop 

1989 Minneapolis. Minn. 

National Career Development Guidelines: 
Training for Local Demonsitration Models 
1988 Bismarck. ND. 
1988 Starkville. Miss. 
1988 Sacramento. Calif 

1988 Harrisburg, P:i 

National Career Development Uiidchnes 
Regional Conferences fniining 

1989 Wilmineton, Del 
1989 Charlotte. NC 

1989 Denver. Colo. 

Counselor Educators Resource Group 

1990 Washington. D C. 

NOKC CO-SPONSOIEO CONfEIENCES: 

Apprenticeship Conferences 

1 992 Southeast Regional Conference 
Nashville. Tenn. 

1 990 PacificyWestern Conference 
Portland. Ore. 

1 989 Southeastern Conferonco 
Monigomery. Ala. 

NOICCIOVAE/NCDA Career Development 
Preconference Workshop 
1 992 San Antonio. Texas 

1990 Scottsdale.Ariz, 



Mid-Atlantic Conference on NetworHinq lor 
Career Development 
1990 Baltimore. Md 
1989 Wilmington. Del 

International Teleconference on fechnology 
and Career Development 
1989 Tallahassee. Fla. 

Autocon 89 lAutomation Conlcrenca 1989] 
1989 Chicago. 111. 

A More Productive Workforce: Challenge 
for Postsecondary Education and its 
Partners 

1989 Little Rock. Ark. 

Workers (S Work in the 21st Century: 
Networking for Career Planning/ 
Mid-Atlantic Regional Conference 
1989 King of Prussia, Pa. 

Regional Meeting of NE State Councils and 
State Directors of Vocational Education. 
JTPA Directors and SOICCs 

1989 Portsmouth, N.H. 

National Career Development Association 

1990 Scottsdale.Ariz. 

1988 Orlando. Fla. 

National Governors' Association: Building 
Informaiion Partnerships 

1990 Anchorage. Alaska 

IndustrylOccupational Projections 
Workshops 

1991 St. Petersburg. Fla 
1991 San Diego. Calif. 

1989 Atlanta. Ga. 
1988 Sparks. Nev. 

1 987 San Antonio. Texas 
1986 Raleigh, N.C. 
1986 Carson City. Nev. 



National SOICC Conferences 


1992 


Tulsa. Okla. 


1991 


Albany. N.Y. 


1990 


Snowbird. Utah 


1989 


A'huquerque. N.M. 


1988 


Charleston. S.C. 


1987 


Portland. Ore. 


1986 


Portland. Maine 


1985 


Denver. Colo. 


198A 


Lexington. Ky. 


1983 


Seattle, Wash. 


1982 


Hunlsville. Ala. 


1981 


Reno. Nev. 


1980 


Arlington, Va. 


1979 


Biloxi. Miss. 


1978 


Denver. Colo. 



National OlS Technical Conferences 
1989 St. Louis. Mo. 
1986 Kansas City. Mo. 

1984 St. Louis. Mo, 
1983 St. Louis. Mo. 

1982 Portland. Maine 

National CIDS Conferences 

1985 Atlanta. Ga. 
)98A Charleston. S C. 

1983 St. Louis. Mo. 

1981 CIDS Technology 
Columbus. Ohio 

1980 CIDS Management 
San Antonio. Texas 

CIDS Marketing & Funding 
3 Regional Meetings 

CIDS Information Development 
New Orleans. La. 

Career Information for Handicapped 
Individuals 

1 979 San Antonio. Texas 

Using LMI in Program Planning 
1985 National Workshop 
Miami. Fla. 

Using LM/ in Human Resource 
Program Planning 

1984 Ventura. Calif, 
Detroit, Mich. 
Providence, R.I. 
Washington. D.C. 

Regional Conferences with Office of 
Vocational and Adult Education 
(U.S Department of Education) 

1982 San DieRO. Cahi. 
Chicago. III. 
Atlanta. Ca. 

Other NOICC CoNfEHENCEs 

1 978- Spring Symposia for Federal 

1 983 Agencies (held annually for 
six years) 

1978- National EIC Conferences 

1 981 [sponsored annually for three yoars 
with National Cente for 
Educational Brokenn^) 

SOICC Organizational Workshops 
1977 Atlanta. Ga. 

Kansas City. Mo 

Seattle. Wash. 
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NOICC COHPUTEI SOfTWAlE SYHEMS 

State Training Inventory ISTI). 1992 

Economic Development and Employer Plan- 
ning System (EDEPS). 1992 

Civilian Training Inventory (CIVTRAIN), 
1991: updated 1992 

Civilian Occupational & Labor Market Infor- 
mation System ICOLMIS), 1991 : updated 
1992 

Micro Crosswalk System. 1990 
Micro CIS. 1984 

NOICC Career DEVEiopfiENT 
Teleconfeiiences 

fcchnoioQij. ifuiovtition ana Cfumqc A 
NewRealnii 1992 

FounOatJons for the Future An IntnxhiCtinn 
to Career Development at the Elemctitanj 
Level. 1991 

Design ma the Futura: An Introduction to 
Career Development at the High Stfiool 
Level. 1990 

NOICC Training Viofos 

Founaations for the Future: An Introauction 
to Career Development at the Element arij 
Level. 1991 

DesiqrmQ the Future: An Introduction to 
Career Development at the High School 
Level. 1991 

NOICC Publications 

From Pilot to Practice: Strengthening 
Career Development Programs. 1992 

hnproveo Career Decision MaKmg in a 
Chanqinq Wohd: Participants' Guide. 1991 

Improved Career Decision Making in a 
ChamfUHj World Trainer'r. Manual, 1991 

NOICC OcrnsioriGl Popor Series* 

1 (.Xcuputionm Inlormation and 
intornational Doveloptnent. Improving 
HRD Diagnostics. 1990 

■?.An Appraisal of NOICCISOICC Ni^eds 
Iron) the 1 990 Decennial Census. 1 99 1 



^ The National Career Development 
Guidelines: Progress and Possibilities. 
1991 

^ Career Information Delivery Systems: 
A Summary Status Report. 1 992 

Industry/Occupation Projections HandhooK. 
1991 

Regression Analysis Primer. Pre-Training 
Work-Book. 1991 

SOICC Career Tabloids: What Works! , 
1990 

National Career Development Guidelines Lo- 
cal Handbooks. Elementary Schools. Middle/ 
Junior High Schools. High Schools. 
Postsecondary Institutions. Community and 
Business Orunni/.itions. 1089 

National Carvei Dcvciopnirnt Guidelines 
State Rc^ioi IK V Hniulhook. 1989 

National ( iireet iVwiopnwnt Guidelines 
Trainer s Manual, 1989 

Direclorq of Counselor iducation Courses 
Caverinq Career. Oi.t upational and Labor 
Market Information Concepts. \ 988 

SOC Career Profiles. 1985 

SOICC Director's Guide. 1985 

A Guide to Using the National Units of 
Analysis. 1984 

An Introduction to Using An Occupational 
Information System: A Reference for 
Program Planning. 1985* 

Guide to Forming Units of Analysis, 1 982 * 

A Review of State Level Labor Supply/ 
Demand Analysis for Program Planning 
and Career Decision Making: Technical 
Issues in Relating and Presenting Supply/ 
Demand Data. 1982' 

Vocolional Preparation and Occupations, 
Third Edition. 1982* 

Occupational Information System 
Handbook. Volume I : Occupational 
Information Development * * * 

Volume 2: Occupational Information Analy- 
sis, Presentation and Delivery. 1 98 r * • 
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Feasibility Study for a Project on 
Improvement of Occupational 
Information, 1979 

Framework for Developing an 
Occupational Information System. 1979 

NOICC-Related Activities: Reviev^ of 
Federal Programs, 1979* 

NOICC Administrative Reports Series: 

1 . Analysis of the SOICCs Annual Basic 
Assistance Grant Modifications and 
Program Plans, 1980* 

2 . Annual Summary of State 
Occupational Information Coordinating 
Committee Activities in Fiscal Year 
]979, 1980' 

5 . Status of Occupational Supply and 
Demand Information, \9S0* 

4 . A Review of Employer Forecasting 
Methods and Data* 

5. Status of the NOlCCISOICC Network. 
September 50. 1980* 

6. Status of the NOlCCISOICC NetworK 
September 50. 1981 • 

7 . Status of the NOlCCISOICC Network. 
September 50. 1982* 

8. An Introduction to Using an Occupa- 
tional Information System, 1 985 * 

9. Status of the NOlCCISOICC Network, 
September 50. 1985* 

1 0. Status of Statewide Career Information 
Delivery Systems. September 1 984 

1 1 . Status of the NOlCCISOICC Network. 
June 50. 1985* 

1 2. Status of the NOlCCISOICC Network, 
June 50. 1986* 

1 5. Status of the NOlCCISOICC Network. 
June 50. 1987* 

14. Status of the NOlCCISOICC Network. 
June 50. 1 988 

1 5. Status of the NOlCCISOICC Network, 
June 50. 1989 



1 6. Status of the NOlCCISOICC Network. 
June 50. 1990 

17. Status of the NOlCCISOICC Network. 
June 50. 1991 

NOICC SPONSOIED PUILICATIONS 

Career Needs in a Diverse Workforce: 
Implications of the NCDA Gallup Surrey. 
1992'*" 

National Survey of Working America. 
1990 

Working in America: A Status Report on 
Planning and Problems. 1 989 

Cracking the Labor Market for Human 
Resource Planning. 1986" 

Career Information in the Classroom: 
Workshop Guide for Infusing the 
Occupational Outlook Handbook. 1 985 

Micro-OIS dBASE III Conversion Manual. 
1985 

Using Labor Market and Occupational 
Information in Human Resource Program 
Planning, 1985* 

A Directory of Counselor Education 
Courses Covering Career. Occupational 
and Labor Market Information Concepts. 
1984 

OlS Microcomputer User 's Guide. 1 984 

OlS Microcomputer Documentation, 1 984 

Occupational Employment Data in 
Agriculture. 1985' 

Occupational Area-specific Staffing 
Information System (OASIS): User's 
Manual. Operations Manual, Systems 
Manual. \9&2* 

Alternative Methods for Collecting 
Follow-up Information About Secondary 
Vocational Education Students. 1 982 • 



Analysis of State Experiences in Financing 
Statewide C IDS. 1982' 

Career Information Delivery for 
Handicapped Individuals. 1 98 1 • 

Data Needs and Uses in the Context of 
an OlS: Review of Literature. 1 98 r 

Estimating Occupational Supply 
Information from Federal Reports: 
Issues and Concerns. 1 98 1 * 

Issues Related to Collection of 
Occupational Employment Data in 
Agriculture. 1 98 1 • 

Occupational Information and Vocational 
Education: A Concept Paper. 1 98 1 • 

Occupational Information Needs at the 
Federal Level. 1981 • 

OlS and the Employment Security System 
A Need and Resources Assessment. 1 98 1 * 

OlS and Vocational Rehabilitation: A 
Concept Paper. 1981* 

Role of an OlS in Career Guidance and 
Counseling. 1981 • 

The Feasibilitfj of Collecting Labor Market 
Supply Data from Existing Records. 1 98 1 * 

Occupational Information Needs for CETA 
Prime Sponsors, 1981 • 

Systematic Approach to improving the 
Training Process in CIDS, 1 98 1 • 

Occupational Information Needs at thr 
State Level: An Empirical Study, 1 98 1 • 

National Student Follow-up V^orkshnp A 
Background Paper. 1981* 

Continued Federal Role \n Financmq and 
Supporting Statewide CIDS. 1 98 1 • 

BLS-Alternative Estimating Methods for 
Sub-state Area Occupational Employment. 
1981* 



• No longer available 

Available from the National Governors" Association 
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*•• Available from U.S. Government Printing Office 

•••• Available from National Career Development Association 
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Appendix 5 




Maiy Louise Simms 

Director, Alabama SOICC 

365 Alabama Center for Commerce 

40 1 Adams Ave./PO Box 5690 

Mcntgomery. AL 561 30-5690 

205/242-2990 

BrynnKeHh 

Executive Director, Alaska DOL 
Research & Analysis Section 
PO Box.? 5501 
Junnnu. AK 99802 
007/4fS5-451H 

PatofoMogeo 

Program Director 
Amencan Sariioa SOICC 
American Samoa Govornmont 
PagoPaeo. AS 96799 
684/635-A485 

Dan Anderson 

Executive Director, Arizona SOICC 

PO Box 6 123. Site Code 897 J 
Phoenix. AZ 85005 
602/5A2-6466 

CCoyCozart 

Executive Director. Arkansas SOICC 

Etnpiovinent and Training Services 

PO Box /jai 

Ltttip Rock. AR /?205 

501/6^^2-3150 

Sigurd Brivlialns 

Executive Director. California SOICC 
POBox 944222 
Sacrarnpnto. CA 94244-2220 
016/525 6544 

James L Harris 

Director. Colorado SOICC 
State Board Comiii Col 
1391 SpeerBlvd Stc 600 
Denver. CO 80^0^1-2554 
^05/066-4480 

Prudence Brom Hofton 

Executive DircKtor. CoiinoctK ut SOICC 
25 Indiistri.il Park R()<uJ 
Middloton. Cl OWW 
205/6 .'jH- 404 2 



Janrn K. McFadden 

Executive Diro( lor 
Office ol Occupational & LMl 
University cMlirn Mia/a 
Newark. DE 10/14 W29 
.502/568-69(S.5 

Etta Williams 

Executive Director 
District of Columbia SOICC 
500 C Street NW. Rm 2 1 5 
Washington. D C 20001 
202/659-1090 

Carry L Breedlove 

Manager 

Bureau of LMI/DOLand ES 
200 Hartman Building 
201 2 Capitol Circle, SE 
Tallahassee, FL 32399-0673 
904/488-1048 

Richard Jenliins 

Executive Director, Georgia SOICC 
1 48 International Blvd Sussex P'nce 
Atlanta. GA 50305 
404/656-9659 

JoseS.Mantanona 

Executive Director. Guam SOICC 
POBox 281 7 
Agana.GU 96910 
671/646-9341 

Patricii A. Stanley 

Executive Director. Hawaii SOlCC 
830 Punchbowl Street 
Honolulu. HI 96813 
808/586-8750 

diaries R.Moliervp 

Director. Idaho SOICC 
650 West State Street 
Boise. ID 83720 
208/334-5705 

JanStaggs 

Executive Director. Illinois SOICC 
2 1 7 East Monroe 
Springfield. IL 52706 
217/785-0789 

Undo Piper 

Executive Director. Indiana SOICC 
509 West Washington Street 
Indianapolis. IN 46204-2807 
17/252-8528 

PendopeShenH 

Acting Executive Director 
Iowa SOICC 

200 East Grand Avenue 
Des Moines. lA 50509 
S lb/242-4890 



Randall Williams 

Director, Kansas SOICC 
401 Topeka Avenue 
Topeka. KS 66605 
915/296-2587 

Don Sullivan 

Manager, Kentucky SOICC 
27 5 E. Main Street - 1 East 
Frankfort. KY 40621 
502/564-4528 

Oliver Robinson 

Acting Coordinator 
Louisiana SOICC 
PO Box 94094 

Baton Rouge. LA 70804-9094 
504/542-5149 

DenisFortier 

Acting Executive Director 

Maine SOICC 

State House Station / I 

Augusta, ME 04553 

207/624-6200 

Jasmin M.Duclwtt 

Coordinator. Maryland SOICC 
1 1 00 North Eutaw Street Rm. 205 
Biiicimore. MD 21201 
501/555-5478 

Robert Vinson 

Director. Massachusetts SOICC 
CP. Hurley Bidg. 
Government Center 
Boston. MA 021 14 
617/727-6718 

Robert Sherer 

Executive Coordinator 

Michigan SOICC 

201 N. Washington Square 

Lansing. Ml 48953 

517/575-0565 

JohnCosgrove 

Director, Minnesota SOICC 
390 North Robert Street 
SLPaul.MN 55101 
612/296-2072 

UiBamett 

Executive Director. Mississippi SOICC 
501 West Pe.irl Street 
Jackson, MS 59205 
601/949-220^4 

KayRaHhel 

Director. Missouri SOICC 
42 1 East Dunklin Street 
Jefferson City. MO 65101 
314/751-3800 
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Robert N.Amoki 

Program Manager. Montana SOICC 
PO Box 1728 
Helena. MT 59624 
406/444-2741 

FloydColon 

Administrator. Nebraska SOICC 
PO Box 94600 
State House Station 
Uncoln. NE 68509-4600 
402/471-4845 

VaMeHoiMts 

Executive Director. Nevada SOICC 
1923 N.Carson Street. Ste.21 1 
Carson City. NV 89710 
702/687-4577 

VktorP.Radcot 

Director. New Hampshire SOICC 
64B Old Suncook Road 
Concord. NH 03501 
603/228-3349 

Lmmnce H, Sddet 

Staff Director, New Jersey SOICC 
609 Labor & Industry Bldg. 
Room 1008 CN056 
Trenton. NJ 08625-0056 
609/292-2682 

Charks Lehman 

Director. New Mexico SOICC 
40) Broadway. N.E. 
PO Box 1 928 
Albuquerque. NM 87 1 03 
505/841-8455 

DaMl Nyhan 

Executive Director. New York SOICC 
State Campus, Bldg. 1 2 - Rm. 400 
/Mbany. NY 1 2240 
518/457-6182 

Nancy H, MocConnac 

Executive Director. North Carolina SOICC 
131 1 St. Mary's Street 
Raleigh. NC 2 /61 1 
919/733-6700 

DanMans 

Coordinator, North Dakota SOICC 
1720 Burnt Boat Drive 
Bismarck. ND 58502-1537 
701/224-2733 

KonnklReyes 

Executive Director 

N. Mariana Islands SOICC 

POBox 149 

Saipan. CM 96950 

671/234-7394 



^klfKScha1r 

Director. Ohio SOICC 
1160 Dublin Road. Bldg. A 
Columbus. OH 45215 
614/644-2689 

CurtHShumc^ 

Executive Director 

Oklahoma SOICC 
1 500 W. Seventh Avenue 
Stillwater. OK 74074 
405/743-5198 

DavklAHen 

Executive Director. Oregon SOICC 
875 Union Street. N.E. 
Salem. OR 97311 
503/578-5490 

FrkzlFkhtnerJr 

Director. Pennsylvania SOICC 
1224 Labors industry Bldg. 
Hanlsburg, PA 17121 
717/787-B646 

Jesus Hernandez Rkjs 

Executive Director 
Puerto Rico SOICC 
202 Del Cristo Street 
San Juan. PR 00956 
809723-7110 

MffdredNkhols 

Director. Rhode Island SOICC 
22 Hayes Street 
Providence. Rl 02908 
401/272-0830 

Cami KosaskI 

Director, South Carolina SOICC 
1 550 Gadsden Street 
Columbia, SC 29202 
803/757-2735 

Phillip Ceorge 

Executive Director 
South Dakota SOICC 
420 S. Roosevelt Street 
Aberdeen. SD 57402 
605/622-2514 

Chrystal Partridge 

Director. Tennessee SOICC 
500 James Robertson Parkway 
Nashville. TN 57219 
615^741-6451 

Rfchard Froeschle 

Director, Texas SOICC 
Travis Building. Suite 205 
5520 Executive Center Drive 
Austin. 78731 
512602-3750 



Tammy Stewart 

Executive Director. Utah SOICC 
140 East 300 South 
Salt Lake City. UT 04147 
801/556-7806 

Tom Douse 

Director. Vermont SOICC 
Green Mountain Drive 
Montpelier. VT 0560 1 -0488 
802/229^)31 1 

DohresAEsser 

Executive Director. Virginia SOICC 
705 E. Main Street 
Richmond. VA 2521 1 
804/786-7496 

LeeW.EIsenhauer 

Coordinator 

Virgin Islands SOICC 

PO Box 5359 

St. Thomas. US VI 00801 

809/776-5700 

A, T Woodhouse 

Director, Washington SOICC 
PO Box 9046 
Olympia. WA 98507-9046 
206/438-4803 

CeorgeMcCuke 

Executive Director 
West Virginia SOICC 
One Dunbar Plaza. Suite E 
Dunbar. WV 25064 
504/295-5314 

SueCleason 

Director. Wisconsin SOICC 
PO Box 7972 
Madison. Wl 'S3707 
608/266-8012 

Mkhaei£. Paris 

rxeculivc Direclor 
WyomiriR SOICC 
PO Box 2760 
Caspar, WY 8:?602 
507/265-7017 



National Ox>sswatk Service Cemr 

Iowa SOICC 

?00 East Grand Avenue 
Des Moines. lA 50309 
515/242^881 

NOICC Training Support Center 

Oklahoma SOICC 
1 500 W. Seventh Avenue 
Stillwater, OK 74074 
405^43-5156 
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Ohe Notional Occupotionol Informotion Coordinoting Committee 
and the State Occupational Information Coordinating Commit- 
tees were established by the Vocational Education Amendments 
of 1976. Subsequent legislation reinforced and expanded the primary mis- 
sion and objectives of the National and State committees, including the 
Career Education Incentive Act of 1977, Youth Employment and Demon- 
stration Projects Act of 1977; Comprehensive Employment and Training Act 
Amendments of l978;Joi:> Training Partnership Act of 1982: Job Training 
Reform Amendments of 1992: Carl D. Perkins Vocational Education Act of 
1 984: end Carl D. Perkins Vocational and Applied Technology Education 
Act Amendments of 1990. 



JOB TRAINING 
REFORM AMENDMENTS 
OF 1992 



\OlCC sh^l) ■' iyve sDCC:Ji dttcntion to the career deveiopmcni and labor market infor- 
mation needs of vouth anO aduKs. inciuaing activities such as. assisting and encouraging 
the development of state occupational information systems, including career mfonriation 
delivery systems . encouraging programs providing career information, counseling, and 
employment ser\'iccs for postsecondary youth . provide training and technical 
assistance . in the development, maintenance, and use of occupational supply and demand 
information systems conduct research and demonstration projects designed to improve 
any aspect of occupational and career information systems and coordination and compat- 
ibilcty of human resources data systems operated by Federal agencies or the states, in- 
( luding systems to assist economic development activities and. where appropriate, pro- 
vide support to states m the implementation of such system improvements. " 



CAH D. PERKINS 
VOCATIONAL AND 

APPLIED TECHNOLOGY 
EDUCATION ACT 

AMENDMENTS OF 1990 



NOICC 'jh3il ■■ provide funds, on an annual basis, to Slate Occupational Information Coor- 
dinating Commiitees and improve coordination and communication among administrators 
and planners of programs authorized by the Act and by the Job Training Partnership 
Act. omployment security agency administrators, research personnel, and personnel of 
f TTiployment and trainmg planning and administerrng agencies develop and implement. ..an 
c/ccupational information system to meet the rommon occupational information needs of 
vficationai ('duration programs and employment and training programs at the national, 
state? and local ic'is ( onduct studies to improve the quality and delivery of occupational 
information systems to assist economic deveiopmem activities and examine the effects of 
\r( hnijlf)(',ical ( Mange on new and existing occupational aieas and If^e required changes in 
KriovM(^dg(» AiKi ]iju sKills. cuniinue training, technical assistance activities to support com- 
prehensive career F'jidance and vocational counseling (esper lallv in areas of career infor- 
mation deliver/ and use) and assist State d cupational Information Coordinating Com- 
mittee |fo| irnptefncrit an or cjjpalional intorrnation system in the Siate and use the 
cKCupationai inform.iiion system ro implement a career information delivery system " 
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